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Abstract

Age as a moderator, this study examines the relationship between mentee’s learning goal
orientation and mentoring needs. There are six perspectives of mentoring needs, which
includes professional development, sponsorship and recognition, equal partnership, friendship,
coaching on work issues and role-modeling. 478 valid samples were collected from the
white-collar employees in various fields. Results indicated the positive correlation between
learning goal orientation and mentoring needs in all six perspectives. While considering
mentoring needs as a whole, age does moderate the relationship between learning goal
orientation and mentoring needs, which makes the positive correlation weaker. While
considering mentoring needs in these six perspectives, age moderates the relationship between
learning goal orientation and professional development, so as support and recognition. It
makes both the positive correlation weaker. However, age does not moderate the relationship
between learning goal orientation and equal partnership, as well as friendship, coaching on
work issues and role-modeling. Finally, the theoretical and practical implications are
discussed, and several directions are recommended for future research.
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Ryan(1998)a‘ﬂ o d N RAKRFHA m}’* J ‘_F'_ CIOE{ B fER 9 B E R
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Orientation) » fof A s2it 3 4e ~ & ¥ FIELs o BF T - ZOMERI PR~ p A A Fen
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FYPRESFARYFPLL TEY A BV HEV L e EAER - 2 g
YA FiE 358 28 Y s 2R HERLEFE L > FRFRTLE S
B #CiE (Ames, 1992 5 Nicholls, 1984) o 533 chd i 4 el 4e » FEWF Y EREFY &
Eo R Fhemddlp e AP R ¥ EATOHEITT FREx~ L5 #‘fﬁ’é'l“* *ﬁfiﬂ» v 3R
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Foap sy K- B AE 0 H s o B Manis # + (Brett and VandeWalle, 1999) - Bell =
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A E A 1 ende A FR S P OHR(Eby, et al, 2007 ; Hezlett, 2005 ; Ramaswami
and Dreher, 2007; Rock and Garavan, 2006) » 5’; B R gy %f N R AR
WP ES 13w u;ﬁgﬁﬁj |Frenfi i F B L 4 o MPEL B R X T
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TREEY BY pREe BV RAIEAREN Y PRCE] e B N ARSI
AF R EA AT ;Er*glf‘.’_—‘ﬁ;,ﬂfrv FEEY P EESEFR B 5 o Liu & A
(015) > e THEY pfREe | S p ¥ FIRAF O TEY PRED B T g3
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Rl 2 Ap e cho e g B Y F § T 8 b ES]E FEARY DREEL R
5 ‘*p Py i ¥z w3 0 (e.g. Dougherty et al., 2007) - Godshalk and Sosik(2003)
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FEEFEIORR kW& p 2 i 4 (Bell and Kozlowski, 2002) - 5 i g 5 0 ILRRTD
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2005 ; Dweck, 1986 ; Dweck and Leggett, 1988) 03 e Zlends 88 TR 8 ¥ (Colquitt
and Simmering, 1998) » » X & ARLF " RIEH B 4_,EéE(VandeWaIIe and Cummings, 1997 ;
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Payne, 1999 ; Birdi et al., 1997) -
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Sdebl (TPERY N LR B o2 @9 chid de (Maurer et al, 2002) o Bt A FofGE ) hE ¥
BE %E’CEJQ FAe R EE L R G 498 1B end W g B E $ (Brett and VandeWalle,
1999) o i FNEF A3 H M A 4 B 1 it Bk s P R (Eby et al., 2007 5 Hezlett, 2005 ;
Ramaswami and Dreher, 2007 ; Rock and Garavan, 2006) » & - @& ¥ % & 4 #F B & P
B - FY P REFF LA RT VLR R R R DIATEOBLRE S R e 4 RPN
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— JB B3R
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TEW  E A4 TRy Q/EJ\‘FW“ PEL Fhco M ERL D4 A FAIEN
CIAFEARAER/LE S G AR F I FEY G AERDFFRCA DL TY 0 BB
EFEBEER IR I THEY RS TRA AR fpﬁ(iﬁ&&‘ufﬁ]éﬁ » 2015) - A=
1 ter TE# | 2B 7 3 %3 (Moderator Variable s MV) » 4534 2 £ 2 F 3 T8 ¥ p L%
w8 TR E o Bl % o
- RERRGEO 11 TR AR Ly RFFAIREERL S EFALHL L
Biedgan 4 EBrER I L RE % G P s (Streepy, 1981 5 Cook et al., 1993) - % %
ﬁﬁx—‘# d Freudenberger(1974)a‘%”" cdp BRI (FERT A 2 chi sk § B gL Rk
o R B E R R T G BF R h 517 11 g2 (Van Emmerik, 2004) o d 3t E # fide o
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g E o SR ERER LR R AR I o A b R R T2 AR
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He o A IATB R A o 2 AL AN e oG 1 4158 (2007) B gt
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LB 1 REEDR 1L RPN~ 55907 0 2RS4 (2010) AR T A RS RR
g T RB e MG 2 TEY P EREY ) & TRESBE —»F&gﬁiﬁﬁfi
< TEsep e | FIMEREEMALRT VR VY EAEFTFR L "'ﬁ 1z 0=
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STRAAFETOBEX ) pRETEY PEES | £ 48P VandeWalle(1997) e
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g B o AR RATIE Y AR RE & A chp Fl (Brislin, 1980) « 11T
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r%‘?” PhEe 247 2 BRA > NREALZFEV I HRErF L HEY P
$oH o BA G R A (Likert scale) » #-F BAF chw §RARR S 5T 1 2EY D
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MJﬁ~ﬁiilﬁ%ﬁ’rﬁﬂﬁﬁJﬁrl”ﬁ?J{LK.TCJmﬂ%°ﬂﬁ’
AEREE TE s TR s TEF ) ez o Rl e

BIFHA %
A EAIGRI S BRI AR T BT e B S 2 R aE s HkER(s > 2 SPSS &
S DREERF AT CFALRAL AT T RERM A . A2 AT
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PET CBEREFTERAIRES WS B2 e p RE—FY P RE AR
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