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The Research of Application of Competing Value Framework to the

Relationship Among the Organization Culture,Director Influence and
Organizational Creation
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Abstract

As the competition in the semiconductor industry becomes more and more fierce, how to
enhance the competitive advantage of Taiwan’s Semiconductor through innovation is an
important issue. Although there are many factors influencing innovation, there are still few
discussions about organizational culture and supervisory influence on innovation, so this
paper was published. This study adopts a questionnaire survey method to conduct a sample
survey on the management of the semiconductor industry in Hsinchu. In this study, 279 valid
questionnaires were collected by convenient sampling, and the effective recovery rate was
69.75%. According to the statistical analysis, the research results are obtained: First,
organizational culture and management innovation, service innovation and technological
innovation are all related; Second, the supervisory influence is not related to management
innovation and technological innovation, and the supervisory influence is only related to
service innovation. Third, the organizational culture has a correlation with the influence of the
supervisor.

Keywords:Competitive Value Structure, Organizational Culture, Supervisory Influence,
Organizational Innovation
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