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Abstract

Causal relationships between social support, self-efficacy, organizational
commitment and subjective well-being among female industrial migrant
workers were investigated in this study. Moderating effects of the six
demographics among the causal relationships were also considered. A
questionnaire survey was conducted to collect sample data. Each respondent
was provided with a well-designed questionnaire, and 302 valid samples were
obtained for some follow-up statistical analyses, including descriptive
statistical analysis, single sample t test, factor analysis, reliability analysis,
correlation analysis, structure equation modeling and regression analysis.

The findings revealed that 56.1% variation of subjective well-being can
be explained by social support, self-efficacy, and organizational commitment.
The causal relationships were significantly positive excepting the influence of
social support on organizational commitments. Four out of the 36 possible
moderating effects constituted by the six causal relationships and the six
demographics were significant. The causal relationship between social support

and subjective well-being was moderated by education level and nationality,

\%



while the causal relationship of self-efficacy on organizational commitment
was moderated by education level and years of work experience. The research
results could enable us to make a more comprehensive understanding available
about the process of the factors influencing subjective well-being of female

industrial migrant workers.

Keywords: Industrial Migrant Worker, Social Support, Self-Efficacy,

Organizational Commitment, Subjective Well-Being
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32 FEER‘aPpHD 2

Fd 2 [I%%“;: A AR 2 2 }I% AL g LS P TR~ B RS
ABREARR ZETATRE P SRR AT o

#3295 Freeman, Coffee and Rees (2011) ~ Lin (2016) ~ Harandi, Taghinasab
and Nayeri (2017)#2 Uchino et al. (2018) % = FJe » ME R AR € X Fengk '
ﬁiﬁéréﬁ“%é%ﬁlﬂukﬁﬁ REXINFREFTLE A

B g A3 11 B EEER(E 3.1)3 & st p Freeman,

Coffee and Rees (2011)£2 Lin (2016) » 458 Z ik E i L 4F (4 %8)
L (448) 2rp B4 3F (3430)-

12 9% Bandura (1986) ~ Riggs et al. (1994) ~ Zhang and Schwarzer (1995) ~
Mosley et al. (2008) % ?}*k » AT F 2P Ao ek iR e a5 T4
BAEH I L EITFY PRI 2D - A 2B A g T 4 hi
A 019 B R 53g58 (£ 32) 1 &:x%p Riggs et al (1994) - Zhang and

28



Schwarzer (1995)12 2 Mosley et al. (2008) > 3278 7 ik F — 42cic (9 42 )~
1 ferrae (64E) &4 Arcie (448)-

2% Allen and Meyer (1990) ~ Mayer, Allen and Smith (1993) ~ Al-Jabari
and Ghazzawi (2019) % ~ }*J% » AR 2 E'f]%‘« R (TR 2 & 5 [ & et

%ké_#‘%% ;&é;%zﬂ”éﬁ-%’ FE‘ a1 'E—‘;&P\—:",’\%‘L\Hf@ é‘k/’éﬁ?mi_ra’

—ﬁ

EX - MEFGHRBSAd F A eRDTEE 0 10 BR L3R (£ 33)
1 & :z¥hp Allen and Meyer (1990)22 Mayer, Allen and Smith (1993) - 4878
P EARE R (448) 0 R R (348) EF K (34) -

#2345 Kim (2014) ~ Diener et al. (2017) ~ Li et al. (2017) ~ Diener et al.
(2018)% = k> A7 3 2 PR ARR dk (FA XA 5 T BAFH
TP PR fe kG HE P L B R ROR AR R 23
BR L4 (% 34) 2 Re¥hp Kim(2014)2 Lietal (2017) > 4838 p %
B ED e (103) f» % (841) 24553 (5%)

5030 ALg AR KK M AL

¥ % K2 2P
M 45 | SS] F A PRAR LT
SS2 7 AARGR B iR B if
SS3 FAMSIR
SS4 7 A s BRESFEE 2
L 2 FF | SS5 IR R e
SS6 BOREAMT ERF S A€ BIRER
SS7 7 &\%f%ﬁkﬁﬁféi
SS8 ﬂ}; AR TRAE R e
pE AL [SS9 éA&%w@ﬁ@dmgw
SS10 F AR IR B
SSI1 | 3 * €35 inehip 4
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A g 2 BEERE ALK Y EBEY D BFTRALE S AR
WERUY v mB o EEr By KA SR B HFr Y v o3 d = L

FRFLEARHR IS BRAEET IR BAE BB Rk
BPRHit- REfeEmid P 2 KRB R R A2 B LA e 822 o
ERBETRIE ORBFIRSOEHAEAREEAEIB IS R E S
FILARAPEERS P VB EAR B 50 PIEER F 5 sawr T BiF
FlE A PTEERAITRFEREKR > AT RS R AL 35977 o d &
352 AR L RR AT SR RE LT o L 56 2 Kaiser-Meyer-Olkin
(KMO)B~ 4% if *» 1+ 8 #c 354 3+ 0.7 » * Bartlett 3 754 %39 kg % -k & »
TR L LA LEFFIE A F 5 Cronbach’s o 13 B B35 0.7 %7

¥ AL G - TALR 8- R (Kaiser, 1974) -

%35 RN L EaRA S E L

kA’ T
i KMO & i:‘it}l_e_::i %Jfﬁ LB " ERE
HELE 0791 544333%%% |55 0.920
A Aoxi | 0.739 718.435%%* 171 0.897
wHAGE | 0.762 422.419%%% | 45 0.907
i EEAER | 0.732 1018.997%** | 253 0.893
% p<0.001

~# 7 41* PROCESS 3.5 ~ SPSS 18.0 & AMOS 18.0 v+ 4 47 40 44
HP B IR F R 0 EAAE B I RURR 1 TR G
FFRRIA R OFEFT A ERORRELE GV N AR OERT W

mﬁ;::}fggif’ﬁﬂ FAGENZERFEINPEALY F 1R
£ 4 0

Fenb A EH L 0 AR 109 RIS N R S

2,

AR BN S d P X OB I GLEE RSP HHE 5§
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HARLY T AF R F A TR g A AR A PR AE g K
BFA BT R AR EEE R ETRALEDEIN £
R 308 R E B 6 R EEG BIEES T g o A4 302

RN RN I SR pAS LR EE I

?%Qﬁ%&
THP RERA AT E - R A R FIF AT R R AT

AT B BN ERFAT RS TRE A E NT i
SRt g s R AR

Fo RSP R TAL A T4 SRR AR E A
B E R @ AR B R R N TR AT s R A s E
KyRE - 1IFEFT - RBI A BFFRA2 2G5 7 L Bagaah
a&;gawog%ipféﬁ@w%%ﬁﬁugi%:%%aéﬁg
Po&ERY FE 4L T5H - At T2t Tl > LS R kB
fRery X FEHEBR ST DTIDF 2 o AT AT g st
BREEY CMERE R AR EIH F Y L 2 AR
F 0=0.05 ~ 0.01 £2 0.001 » & BJ35 5 * ket o o

AR T AER FR AT R AT APE A 4T ‘“f# FEfist % bt e
T3 R EFRERE AN o FlE A G L& > A 72 (Principal

..,
N

Component Method) & B~ d1 e g < 3t 1 enF) 2 235 % & < % B /2 (Varimax
Rotation)i& {7 ] % #fh 5 A& & 47 1% N 8- IR J23=E 45 % Cronbach’s

TREKRIER M AT R L F A4 B % Bic(Pearson Correlation
Coefficient) k =% 4{#64 2 R RE B 5 B BT ,3;.5*}#’% FERGUR K
AITRIB IS AE RN S E AL RRR
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ix 45 Kaiser (1974) ~ Fornell and Larcker (1981)% Hair et al. (2014) % #2
2 ZRFT ARG RR A ATFEARLE > B F R 447 Mg R TR R
B KMO P & HE R+ 0.7 Bartlett 3825 v B kg ¥
kB LB S EIE HFF f e £ (Factor Loading)# 2 < *+ 0.5 & R f#
f2 % £ € (Accumulated Explained Variance) & < ** 0.6 « 2 5 & 4~ 47 5 B
it By ;=B 1R ¢ 42 1 Cronbach’™s o 2 & i~ 3+ 0.7 2 1 {58 B
&,4p B (Item-to-total Correlation) /s = *+ 0.5 o &2 4p B & 47 ~ B4 #2450
TR R FERE R D LB G T IO% R 5 P2 (Average
Variance Extracted, AVE) &+ >+ 0.5> ¢ H T 358 8 5§ -l 3 2 < 3%
22 v 4G 2 B i B Bic(Correlation Coefficient) » @ 2 & i3 &
(Composite Reliability, CR) & = ** 0.6 °
Frflrafgsair2 2 RHRFE 12 BFAY BXLET> 2 w2505
M te o B %)% B iz #7 3 ek T3k * PROCESS Macro Model 6 % &3
6385 B F IRk 2877 Bk B3 * PROCESS Macro Model 92 & 2%
#% (Hayes, 2013) - % ETT?A:\ F7 A0 BE B & 2. F B BISE Y AEE gy o
W E e 7 A F R RFEBieps PR Ed 1550 7 B “/éf o
AT F A4 NEF B 2w FR @A R BB
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L BRAES e B R ERP

4.1 Fp it it L 47

AR (ARI109E 423 60 ) afff2p > A7 Ak
FI 308 o P B AR EaR R A KA 2 2R ATH ik
7’\75‘ {FB%? 7 2%]’* 302 l\"‘ 3L iL}xE*.f—r ,,L,“J'A,\v}l’T o }3‘:‘3%}

6
MAe R HF2LAFRIT S L A ER S RTRRE L FET VR
AEZBFRRE > RATHZ L BT BRI BT AV LG
25 R fEdr & 4.1 7 o

302 A heb g A kP 0 134 .:(444%)%-&@ » 168 1+(55.6%)

g ATE L BeR 3 5 C 48(55.6%)0 i F ol HenE K F 85 2(28.1%):
95 =(31.5%)% 3% § — -] 3% > 68 ::(22.5%)7s - B 3% 37 (12.3%)
3= B 3% 17 (5.6%)F w B b ] 3% RS SR ;%—*ﬁ*; /] 3%
(71.9%) > 21~30 p e gﬂ?ﬁ A g S 03 139 2(46.0%) 0 H =0 5 31~40

1126 (41.7%) 5 5 Bo 33K chiE i 420 21~40 K (87.7%) o R T LR
PO PR F g K A d S oG 131 2(435%) AR (B
119 2(394%) 5 = N F I FEPHPRTRAEZ L F 0
(49.0%) > 1 1T& F 4~6 & X Bk 5 > 7 144 2(47.7%) > H=x 5 3 & 1!
T 1102 2(33.8%) 5 £ enL (A T ALE 6 £ (81.5%) - k p 32
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S e P A R P L e I B R
241 FHEPEATATEERE L
R L 5w A A
RAFHE R 45 134 44 4
© A 168 55.6
+ 4 A g 0B 85 28.1
1 95 31.5
2 1B 68 22.5
3 37 12.3
4 2t 17 5.6
£ & 20 pk 12 F 5 1.7
21~30 139 46.0
31~40 126 41.7
41~50 # 32 10.6
BT AR B2 8 2.6
3 27 8.9
7 (B) 119 394
LA E 131 43.5
FAR b 17 5.6
1 iFEF 3E T 102 33.8
4~6 & 144 47.7
7~9 & 36 11.9
10~12 & 16 53
13 &1} 4 1.3
B 45 EER 249 82.5
A% 3 11 3.6
Ella 42 13.9

42 H-H* tH 2

AR AR AT A S SRR | 3] T S RGE A
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PRFES 4L TR a2 H-o At TR TEERL 40 A8

Sdrd 42~% 45 40 o

A2 M EAF2ZH - At TAITEEREL

1% L] T 35k T t &
IS SS1 5.20 1.226 16.997% %
SS2 5.20 1.204 17.342%%%
SS3 5.23 1.206 17.750%%*
SS4 5.20 1.226 17.033%%*
EN SS5 5.30 1.129 20.074%%*
SS6 5.36 1.087 21.802%%*
SS7 5.31 1.070 21.25]%%*
SS8 5.25 1.106 19.571 %%
poE i SS9 5.19 1.201 17.199%*x*
SS10 5.25 1.136 19.098%*
SS11 5.26 1.096 19.943 %%
%k p<(.001

d 242 ¢ L2 H- KAt I AT EEFREFLA7 o4 el
FEell BRE3IE TOHEE S A o P IadEERE, Aa gLy
NDEAEB IR XTI AR R E A F o FEAF DA B L4EE P
b R BBend SS3TE AR win, (523) Hepz B X 4858 SS1 7+
ABAETE v SS2TF AR AR B SSATH AL EREsE IR

AR RARE (520) s M L A4 B LAY > Rk R B i
SS6 "% ink M7 GPF > F A & 5iREk (5.36) BMeni SS8T 5 4 &
iR ez | (525) pEAHHIBREIIAY b A LB DL
SSI1 "5 % € 33 inehig 4 | (5.26) > B ehi SS9 T3 4 5&11%]1,’1[@-%@
4z (5.19) -
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243 pAYNZE - BABRTAFLEE REA

F1 % 178 T ok A t e

— i SE1 5.25 1.036 21.041%**
SE2 5.24 1.032 20.845%**
SE3 5.26 1.015 21.552%%%
SE4 5.23 1.043 20.475%**
SE5 5.29 1.051 21.399%**
SE6 5.29 1.025 21.849%**
SE7 5.25 1.030 21.173%**
SES 5.26 1.037 21.081%**
SE9 5.30 1.087 20.848%**

1 e SE10 3.36 (4.64) |1.615 -6.911 %+
SE11 3.47(4.53) | 1.650 -5.58]
SE12 337 (4.63) | 1.643 -6.619%%*
SE13 3.16 (4.84) | 1.165 ~12.548%%*
SE14 5.09 1.108 17.020%%*
SE15 5.05 1.122 16.304%%*

4 A& i SE16 5.32 1.049 21.824%%x%
SE17 5.37 1.009 23.563%**
SE18 5.36 1.004 23 547
SE19 5.34 1.035 22582+

#% <0001 » FEIAP BeF % F o RAHEHE S & o AE2 T 3ok

d 243 p Asait 2 E- At/ IS EFRELA7 oo p Aok
f e 19 BREIEHOEHE FRE, B [SHENTHOHRF S LS A4 dg
BRI FIL AR v 3L o d Tt 4 A > FH#F w gt e 3 Nk
I iEA o TIOHIaB A 4 A o — Bk h 9 BREIIE Y > kA A
Fhh SEO TG - BEdEpE o AV B IS BEAS 2 (5.30) 0 E K
5 SE4AT n & A4 o) e f24-+ % BB 48 | (5.23) 5 1 (e
6 BREREIEEY > 3 4 BREAENF vl FREL I
Ao VT iadch W 5 464545354638 484> 815 ¢h - BT ol i)
fgvar, 1 iTra 6 BR XA P AR BF 5 SEI4TALE 5
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Bk 1 (et Fie ) (5.09)0 B s £ 3L SE1L TS s p e £F 4
i dE A 1 (T (4.53); 4 Ak hd BR S ok A BB o
5 SE17 T ¥ b 4 g Mug B | (5.37) 0 $ K ehs SE16 M 24 4p 2 2
F3TR g EF] ) (532) ¢

244 mEKFLHE- AR ERREL

¥4 3F T o Ty t &

e A 0OCl1 4.86 1.107 13.463***
0C2 4.69 1.348 8.835%**
0C3 4.82 1.118 12.763***
0C4 3.36 (4.64) 1.356 -8.189***

MR K 0C5 3.68 (4.32) 1.400 -4.027***
0Cé6 3.71 (4.29) 1.370 -3.739%**
ocC7 3.65 (4.35) 1.399 -4.401***

FHRE 0OC8 4.90 1.132 13.774%**
0C9 4.77 1.117 12.008***
OCl10 4.74 1.128 11.328%%**

w4k 20,001 » FEIAP BeF % F oo BB S oo AR2 T 3k

d 244 kE2 E- RAtR AR FEFLT o0 BHK
Hn 10 BR AL EREE-RE S HY 6T HiF 44 > B4
BRI F G A F 3L s Tt 4 & FHRE e Rt e 2 Vi G
e ima o TIagIaF A 48 o R RFEDL BRELEY 05 1 BE
EIAENF wdl g REc i p®h VT 0#cs 46485 0=
BT 3oget i T A KN4 B R SR Y o3nk A& F hi OCl

Trk AR APF BREREIIP R (4.86) B F w4 OC4 T A

FEES QR Y AT AL PR (7 (4.64) BR K3 B LKA
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)
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¥
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&
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fet.

Hig i & i®A > 7 E T ks W s 4325429 &
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435> &R RFEDIBR BHAY > uk REF D: F v OCTN A F
Fpe L esiga- 3 (435 kiehz F w4 O0C6 T 4t inle
FEF A SEER | (429) HEKFES3 BRI ok ARG

el - #e R HE I (4.90) 0 M5 OCI0
TARG S S ER R RRR BB R | (474) -

%45 i FiEpZE - KAt I Ea KL

7] & 350 T ol T L t &

o SWBI 5.13 1.012 19.399%**
SWB2 5.13 1.042 18.890%**
SWB3 5.07 1.103 16.899%**
SWB4 5.21 1.053 19.943***
SWBS5 5.21 0.990 21.148%%*
SWB6 5.10 1.144 16.752%%%*
SWB7 5.20 1.085 19.206%**
SWBS 5.02 1.113 15.871%**
SWB9 5.31 1.146 19.939%**
SWB10 5.25 1.140 19.088%***

B oo ik SWB11 4.01 (3.99) |1.777 0.356
SWBI12 3.98(4.02) |1.737 -0.199
SWBI13 3.86 (4.14) | 1.719 -1.372
SWB14 3.69 (4.31) | 1.722 3.141%%*
SWBI15 4.16 (3.84) | 1.787 1.578
SWB16 3.68 (4.32) | 1.527 -3.655%**
SWB17 3.55(4.45) |1.631 4.763%**
SWBI18 3.43 (4.57) |1.414 -6.957***

4 EAR SWB19 5.01 1.454 12.114%%*
SWB20 5.03 1.456 12.255%%*%*
SWB21 4.97 1.378 12.192%%*%*
SWB22 5.08 1.431 13.112%*x*
SWB23 4.72 1.416 8.778%%%*

** p<0.01 » *¥* p<0.00] » J555 ] BeF % F o MM & T 9 412 T ok
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d 245 AL L E - AR TSR EFRFLT o0 AR
FABR 23 BR SR o 19MERF LR AR A E R FRE o1
e 10 B ERIE Y 0 uk A i SWBO TARE X F
(531) > B Kenh SWBE T2 end E FARAY X h= v F E | (5.02)
P fiid 8§ BREIIEILE N F e 2 HE il pi®s » VTS
B u) 5 3.994.024.14 431384~ 432445 81 457 i fow i
S BREIAY P REB L F 48 SWBIS M A e px i § 45—
Bl (4.57) 0 B iini F w40 SWBIS TAE A & k% peg | (3.84);
AEBRLOSBRERIAY > RFABRF L SWB22 Thek A GiE b -
T3 ART PRI s (5.08)0 B i SWB23T &4 § # 5

1

Vel EARRITIE R ) (4.72)

4.3 523 A5

AFTT R AR AT AT AT 0 T U ERE L Y 1 R
FRFFZ R AR EF-BA S B DFEEOREY AL YR 2
HorlER2Z Flier@gih 23 FPEHALFZ L AL 3 058 &
AL PE S ERTR G FI R A AT AR E o AR R S e &
Hm 2 B enh Bifdog R o b Rl L Gedp B TRdc 3R > X GHE
> AR KRB E Y 2 Jeac st & (Convergent Validity) 22 % %) 2x &
(Discriminant Validity) ; 3 & R[4 * Cronbach’s a 3 & B k#=H p $8- &
foTEE* B P RPN EKERTFER SHANEER LT %
4o 4.6~% 4.11 #7157 o

b2 462X EEEMTESRELT oo A€ LiFHKMO

it E8kE : 0901 0 ® Bartlett kA5 2. pd B 5 550 ipin+F
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= e s 3718.557 (p<0.001) » :E & F K& 5 p 2%y e KMO B~4ig *7
ME#HCE 5 0.894 F Bartlett A& €2 pd & 5 171> i1+ > A fe i
5479.174 (p<0.001) > £ &g ¥ -k & 5 o oK KMO Pt 7 4 2 dciE 5
0.845 > ¥ Bartlett kA T2 pd B 5 45> i1+ > 2 e s 2688.839
(p<0.001)- F &g % -k & 3 BE AR FKMO B~fif 7 2 8 8@ 5 0.885°
¥ Bartlett 38 )% 2. p 4 B 5 253 370+ > A fe 5 6654.913 (p<0.001)>
ZHEFRE Foard > Bis 2 KMO PR 7 2 iy + 3 0.7
Bartlett 3k 254 T2 A 478 % R E B EF-LE > Fp > PARELE LG L
{7 %% 445 o v BH s 2 Cronbach’s a 77 & #iciE 4 &) 5 0.950 ~ 0.923 -
0914 £ 09155 %<3 07> 273K E &£ 23 - TARR P 30— R{E
(Kaiser, 1974) -

246 AR ERIRESITREREL

kA’ T
3 KMO & i:‘ft}l_e_::i %Jfﬁ o p | FAE
wEAE 0901 3718.557%% |55 0.950
i Aoks | 0.894 5479.174% | 171 0.923
Ak | 0.845 2688.839%** |45 0.914
A EABE | 0.885 6654.913%* | 253 0.915
#%% 5<0.001

d 247 g LF2 BB ITRSREL T oo L HF ok

5 3776 A RHEE S 34329% 04 BR ERIA 2 FE L FE A
0.813~0.900 2 ¥ » i I {578 P 34 4p B 4 % 0.787~0.929 2 & » Cronbach’s
o B E S 0949 4 2 Frendrpcid s 3.349 ) A% R £ 5 30.444% >
4B EHBZF)ZEFEA0712~0872 2 FF » 13 T 1578 P R 4p Rk 4
% 0.792~0.884 2. ¥ > Cronbach’so % B & 5 0934 p % £ 4F e pcid 4

42



2368 > AR B L 21531% 03 BR BZHEAE2Z FE L FE AN
0.652~0.895 z_ B » 3 1 1578 B s4p M 4 >+ 0.736~0.791 2. F¥ » Cronbach’s
A REL 0875 ¥ A Ep E A AR eR Rd 86.304%:
Lpdp ot F 2Rk R R oL g AT R AL G - T
AR IR o

2047 e L2 ERBEAFREERAEL

| = = A [ BRI
gL #F | SS1 0.900 3.776 34.329% | 0.929 0.949
SS2 0.874 0.925
SS3 0.830 0.865
SS4 0.813 0.787
Wi A4+ | SS5 0.872 3.349 64.773% | 0.792 0.934
SS6 0.820 0.884
SS7 0.759 0.874
SS8 0.712 0.828
pEX4F SS9 0.895 2.368 86.304% | 0.736 0.875
SS10 0.669 0.791
SS11 0.652 0.755

d & 48 Gp A 2 BAR AT EF R AV oo - 0k ik

5 6526 RREREE L 34345% 09 BREHHE2LFIEZ L FE A
0.763~0.845 2_ & > i3 it {278 P AP B 4 %+ 0.769~0.839 2. /¥ > Cronbach’s
a BB A 0955 1 ferkay chfdpe® % 3.823 > 2SR E 5 20.119% -
S (ST P RAR M A

++0.579~0.835 2. f » Cronbach’s o 2 & & % 0.883 ; 4 & #icii e id &

6 R % AL 2 F|F f R 4> 0.608~0.912 2 [F

3565 0 AR R E L 18764% 0 4 BRI FE LR 4N
0.747~0.879 2. ¥ » i3 I {535 P 4448 B 4 *+ 0.683~0.854 2. ¥ » Cronbach’s
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QR ES 09015 - 41 et Aok 2 AAAEEE BT 73.228%
LR ERBIROE R F R BRI p Ak ARG - &

RN IR -

1048 A2 Bk A R4

- 2o . | AR B EREE |

F1% A PAmE | Pk %j;g_ i Btapd |7 RiE
- #2z5 | SEL 0.845 6.526 | 34.345% |0.769 0.955

SE2 0.840 0.820

SE3 0.835 0.829

SE4 0.829 0.823

SES 0.828 0.834

SE6 0.787 0.817

SE7 0.781 0.816

SES 0.764 0.839

SE9 0.763 0.806
1 iesxse | SE10 0.912 3.823 54.464% | 0.579 0.883

SEI1 0.890 0.794

SE12 0.876 0.638

SEI3 0.661 0.835

SE14 0.649 0.592

SE15 0.608 0.769
24 &7z | SEL6 0.879 |3.565 |73.228% | 0.683 0.901

SE17 0.877 0.854

SE18 0.759 0.848

SEI9 0.747 0.739

d %4 49 e

‘rﬁ;\—

VR R AR R RE AT o g RGO K
®5 3.003 EREREEL 30030% 4 B LA FIELER AN
0.721~0.839 2. ¥ » i It {478 p 24 B 4 >+ 0.702~0.778 2 ¥ » Cronbach’s
a3 RES 0878 ; R KFEMFHE S 2954 3P EE 5 29.542% >

3R LEEIR 2 F1E LR A3 0.906~0.924 2 B 5 i3 (538 P SARBE A

%+ 0.901~0.937 2_ % » Cronbach’sa % & & 5 0.963 5 ## K 5
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2234 A B H R R 5 22338% 03 BREEMLFE L FE AN
0.743~0.825 2. ¥ » @ It {438 P S4p M 4 > 0.550~0.831 2 & » Cronbach’s

o 2R ES 0.844 5 Hff ~ R EFFREL R T2 £ 81.910%
PR RS E F R RS TN RHRRFESIFTELL G - T

TR P AR o

%49 BRAGEL BaRR AT REREL

] % Lig] R | FEcE | AR | Brid | RARE
%3 E B A Ap B
Hs Az | OCI 0.839 [3.003 [30.030% |0.778 0.878
0C2 0.825 0.728
0C3 0.788 0.771
0C4 0.721 0.702
Rz | 0CS 0.924 2954 [59.572% |0.937 0.963
0C6 0.910 0.922
0C7 0.906 0.901
B | 0C8 0.825 [2.234 [81.910% |0.550 0.844
0C9 0.787 0.831
OC10 |0.743 0.770
dF 410 i RFARE L CORRATERRERT o0 1w i
HFHCE S 6.1650 2B HREE 5 26804% 10 B XXM FZ f g AN

%+ 0.664~0.800 2_ fFF » i3 & {578 B 34p B 4 7 0.631~0.777 2. FF » Cronbach’s
B RES 0928 f v FaiE L 55860 AR REE L 24.289%

8 R X 4EIE 2 F| & fF R 4 0.586~0.928 2 B > B {5IE P AR RE A
%+ 0.603~0.892 2_ B » Cronbach’sa % & B 5 09325 4 F% R e 3
4285 2 B R P E 5 18.632% 5 B X 3IE2 FlE [ FE A
0.650~0.849 2_ ¥ » iz i+ {438 P S 4p R 4 > 0.701~0.858 2_ ¥ » Cronbach’s
@ EREL 0923 B~ freEed SR AHBEERE RS
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69.725% > % Tﬁiﬁf%ﬁtﬁiégéﬁdﬁ@giifgzg » F o A BELEARE (FT Y

T45G - TARRDE R

# 410 L EFAGRE 2 B RE A ITREERE R
- e | RRER B
13 D e ki %‘jﬁf :gi " EX: ﬁ; PRE
o FH% |SWBI |0.800 |6.165 |26.804% |0.691 | 0.928
SWB2 | 0.784 0.758
SWB3 | 0.781 0.720
SWB4 | 0.768 0.776
SWB5 | 0.766 0.761
SWB6 | 0.754 0.631
SWB7 | 0.746 0.777
SWBS | 0.731 0.690
SWB9 | 0.708 0.740
SWBL10 | 0.664 0.688
i 5% |SWBIL|0928 5586 |51.093% |0.891 | 0932
SWBI2 | 0.917 0.892
SWBI13 | 0.903 0.883
SWB14 | 0.831 0.813
SWBI5 | 0.778 0.696
SWBI16 | 0.722 0.716
SWB17 | 0.708 0.603
SWBIS | 0.586 0.609
4758 L |SWBIO |0.849 4285 |69.725% |0.858 | 0.923
SWB20 | 0.839 0.833
SWB21 | 0.813 0.842
SWB22 | 0.773 0.768
SWB23 | 0.650 0.701

g2 411 2 CaOR R R R R AR R R AT o A Gl
3 0.232~0.648 2 > S B E R KA B A o 2 BIE R E T M
B9 m SRS A BT ARE b o 56.(0.648, p<0.001) 0 @ AL § L ¥ 2

BB CRGE R T I AR 1035 (0.232,p<0.001) > & H o 2 7 eiofp BE (i)
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WA B EB R AVE @ hT 520 £ G nT gl F A Y B i
4 5 > A3 4.638~5250 2. F » @ &% &R CRE M3 0.965~0.974 2. [F >
® Cronbach’sa 3 & & 4 %% 0.914~0.950 2. FFF » sz 27 72 K £ £ 4 £ 5
®RDEREIR o

'

3411 Jearc R 2 R R Ak £ 4

gt iF IR FE K 1B ABR
A€ A 3E (0.880)
FREARES 0.489%** (0.811)
ORI 0.232%** 0.516%%** (0.860)
ABEEARR | 0.412%*x 0.637%*** 0.648*** (0.790)
T tafc 5.250%%* 5.134%%x 4.638%** 4,784 %%
i 0.943 0.755 0.941 0.817
AVE & 0.775 0.658 0.740 0.624
CR & 0.974 0.973 0.965 0.974
BRE 0.950 0.923 0.914 0.915

% p<0.001 » FE5N P BeF 5 TIORR F P E AVE BT 2 R

44 P 3 BER%#E
~# 7 F1* PROCESS Macro Model 6 2%+ 7 B3 HI~H6 A_F =
= (Hayes,2013)cd % 4.12 2 7 7 B3& HI~HO %FE A 118 % R F £ 7 &

SEFHESS M2 AR g LR g A TR p BB R EOKGER T A
4o 7}i€ A i B 7 (-0.027, p>0.05) % i BT F 7I<4@ P F T AL G R 3
S FRGEE D L RS T A LRI AR R

”Eﬁﬁﬁﬁﬁé%&%ﬁﬁaﬁéﬁﬁﬁbﬁ,gggigiﬁ%ﬁ
FOM2 e AR - LR TR M RSREA 1TSS 2 7 LB e

—

Bl 4.1 557 o
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2412 =7 Bk HI~H6 %~ 18 % i £

Ml M2 M2’ M3

AR F o ORE o K 1B ABR
¥ # 3.078%** 1.392%*%* 1.336%** 0.470*
gt iF 0.392%** -0.027 - 0.124%*
e - 0.660%** 0.643*** 0.368%**
sk - - - 0.382%:*x*
R? 0.239 0.267 0.267 0.561
pd A 1,300 2,299 1,300 3, 298
F-value 04.219%*x* 54.536%** 109.132%** | 126.838%**

*p<005 ’ **p<001 ) ***p<0001

d Bl 4.1 2 2 7 3K HI~H6 %%~
BT B e KRS ¢

56.1%:1% £

4 <\ Z_ K=
IR g

AP RET AR oA E A 4F
LA HFLRIEE AR LRTER

i+ %2%;3,;?1%& K VLR :sgfih K 26.7%

R ALE 2 #fg PP Aoka o W Rl p Aoka 23.9%:0
Bk ARG A FHESIGER D EHFREMN G BT BN G5
EEED v BSK % T 0 g ks Hl > H3 ~ H4 ~ H5 ~ H6 & =
T B H2 A &= o
R2=0.239 R2=0.267
B e 0.643%**— 408k K%
0.392%%% 5,368+ 0.382%%%*
\ R2=0.561
H e X 4F 0.124%%* » L ERER

B 4.1 ¥ 7 B3k HI~H6 %%
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R EES FIEL T ANE ENL B KL G alab s -
Fe 8 Gk A 47 % A B o

AR
AR X FFEE R Aok hE ok 5 0392 BEenk 5 00 stk
% 0.392 (0.392+0) °

'

VAL g A PR SOKEDT Bk S 00 BocE 2 B BB Aok
£10.252056 (0.392x0.643) » it 7% 4 0.252056 (0+0.252056) o
AL E A HHI BEARR D Bk L 01240 Bk L E S E

A zin e 0.144256 (0.392x0.368) 2 [ 1% 4 p 24 »nin 87 e Sk R

0.096285 (0.392x0.643x0.382) 2- %, = 0.240541 (0.144256+0.096285) >
sk L 0.364541 (0.124+0.240541) -

Flb o FRIRATE B PR AL A 2 BiG B PE
%2

U H R Ao gtk S B$(0392) 0 B A B ARR itk
(0.364541) » #f o 3 K #3850 % B H_A 14,(0.252056) -

EFRAES BT

~# 7 41* PROCESS Macro Model 92 % 2+ 7 3k H7~HI12 &_
BEFELT oM BRI

g
% 2 2 (Hayes, 2013) o d S A4FpE i ~ + % A fics £~ $7 MR ~ 1 0F

A

s %
Uop 3R
-
=

¢

|

i

CRAEA R R RS
S R LA A b
LR H G- BARSE BB TR R P FAE Y ST B A )
SORFEE TR BT A RA BHRIT S AL - iRy BT R RE T
¢ 3 - ,

hZ R 2 B R S B I

%
& 3

3 §+ ok sk
AN AR A B AR S A S 0B LB

EWA L 30 R T A0 R KTRAEA ZBY () NTEERS

AEN 1 REFAL3ENTE 4EN D RARLA L EER S
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d 4 413 SR IR F R B EAS TR EFREA T 0 = B
FFHES Y 2 B R SR E R R F o R e B R R
B ke ¥ X3 5 F ik o FRT R RN N R B0
PIEA YT BHEd 2 B %M B2 A58 4 412 2 B 4.1
e e

30413 BIFPR TR EREAS L R L

M1 M2 M3

FIEARE S f Bk I BT ARR
W -0.001 0.010 4. 789***
ﬁ'}_g 2 0.386%** -0.026 0.127%*
IR &Y - 0.673%** 0.370%**
Rk K - - 0.382%**
KR AR -0.148 0.128 -0.017
WAFRAL € £ 47 | -0.021 0.087 -0.067
WAk p e | - 0.140 0.137
WA R | - - -0.101
R? 0.249 0.279 0.565
pd A 3,298 5, 296 7,294
F-value 37.874%%* 22.949%** 54.446%**

** p<0.01 » *** p<0.001

d & 414 ehF A A B2 FRREHRESTTREFRAELT v = B
IS 2 Bl GBS A R ORE T 3 A Ak B S
B 22 ¢ T 72 f’_*ﬁ 1%;@:% o%*;tg_;%%g;—& &&%?ﬁﬁfﬁﬁ;;\] ¢ ,f;g% )
RIS 47w Big 2 BanF R Mo 2 Atk 4 412 2 F 4.1
Zi
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414 F R A2 FRREFRELS TS EFREL

M1 M2 M3

AR F I K d BT ARR
¥ #c 0.000 0.005 4.780%**
A g L FF 0.385%** -0.024 0.119**
EREARE Y - 0.675%** 0.369%**
‘B ‘%L; 1\;{; _ _ 0.38(%**
+ 4 A -0.172%* 0.080 0.088
Lok A |-0.123 0.026 -0.001
+ 4 xp A |- 0.134 -0.128
G b dRE |- - 0.045
R? 0.255 0.273 0.565
pd R 3,298 5,296 7,294
F-value 33.980%** 22.175%%* 54.556%%*

* p<0.05 » ** p<0.01 » *** p<0.001

d % 415 chE b2 FPREHFELITEE R EL

¥ fr’;llﬁ;x‘}*ﬁrz’}’s_
R 2 ABRIRERAGERISGAERF LB F P 2l A2 BF) R G2

HE TRk e dole Sk A 2 TRk R A AT F T R R

W R Y % RIS T B 2

844122 AR

d % 416 I T ARREZ FPERERES T EEFRELT
B ML P o T AR R BAk

B %] % B %

DB 2 AT

o i

LRI GRAGEERE ) i

M2 T AREEME R FOLRAE GBRAEFLE KT AR E
poAsTa e ROF R A DA F R i G M3 Y RV AR
Bk e A F A R GAEE DR E R > TR Y AT U E KT
RRRABRAGEDL LT SRR TR F LR FEARAREIHEF L
Bz LRI EZ

S

W RF S P B Bz A EERELIL 417
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%415 &8 Tk BEA

pan EA +
S5 5 '% f;‘:_;f ~

MI M2 M3

B Ao wsk ok 1T RR
¥ % 0.002 0.006 4.785% %
ey 0.392%%* -0.010 0.128%*
B - 0.648%*+ 0.365%**
K i i 0.371%%+
4 -0.107* -0.317** -0.096
EdE X [-0.134 -0.066 -0.027
Edxp Ak |- 0.239 -0.039
EOxERRE |- : 0.012
R 0.251 0.302 0.565
Bd R 3,298 5,296 7,294
F-value 33.281 %% 25.666*** 54.499%**

*p<005 ’ **p<001 ) ***p<0001

20416 HTARR L TR BEA LS £ L

MI M2 M3
X e B e

¥ % 0.007 -0.018 4.801%**

Ag L 0.387%** -0.030 0.134**

A A oa - 0.662%** 0.355%%+

o i i 0.399%**

KT AR 0.045 0.168 -0.033

KT xibg L |-0.104 0.117 -0.215%*

T xp Aorka |- 0.285* 0.132

BT xR - _ -0.124

R? 0.244 0.298 0.577

AR 3,298 5,296 7,294

F-value 32.062%%* 25.138%%* 57.242%%%

* p<0.05 » ** p<0.01 » *** p<0.001
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3417 KTAAEZ TR EHES L RE S

/l‘
e )

(13

M1 M2 M2’ M3

B F BHORE oK 1B ABR
¥ # 3.078%*** 4.768%** 4.625%%* 1.162%**
gt iF 0.392%** -0.027 - 0.129%*
e - 0.656%** 0.640%*** 0.348%**
K - - - 0.398%:**
R ALR - 0.168 0.164 -0.030
KT g A |- - - -0.192%*
3w xp Ao |- 0.355%* 0.359%** -
KT xERKE |- - - -
R? 0.239 0.295 0.295 0.573
pd R 1, 300 4,297 3,298 5,296
F-value 94.219%#* | 3] 142%** | 4] 552%*% | 79 389%*x*

** p<0.01 » *** p<0.001

d % 417 R TARRZFFEREHELSTEEREL (B2 L) T
oo BEHCES M2 ¢ oAk g A 3 e fF T (-0.027, p>0.05) K i BF F K
ARG AR RAGEE A B G RS 0 T g LR R
Bis T EB IR 2R M2 e AT - HEER ST ER TR
Bg B4c B 4.2 17 o

DR 42 R TREZ FEEHRFELSITEETILRY v KT AR
B2 A Aoanay hR kI8 R 8(0.359, p<0.01):E B F KB > AT R TAER AP
Flh B h? B FHc R T2 AR REES

2y e KR
H I % B 7(0.640, p<0.001) > @ fp

‘$&¢§¢
KTRRLAY (R Tt el i £51 > L8

|,{J’ E"f’?—Lb :]‘i

A LS LG RF L e B EM G

=
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R2=0.239 R?=0.295

B &k —0.640%** iR R

0.392%** 0,348 %% 0.398%**
|
0.359** \ R2=0.573
S S & 0.129%* > EREBR
0,192+
HARK

B42 Ry RBEZLFEEHESPTTREET LR

BORT ARG P AORA DL RR GG F LR KT AR
Sk ¢ A e I (a8(-0.192,p<0.0)FF H E FIBEE K > £ n KT AR
Bhib g A HH EEARR TR Y L Tk T2 L
NREAES IS L EHAAEIAERL LT T e B %0129,
p<O01)> @ AP PP T AR S & ¢ (F) M T i BA EH1 > B
R F e B A ST R R e M G

A g L FFS P A B e KR E L e B RTARR > B e !
RyAR A€ L FHIBIARR DT EM 7 2 F 32k L7

AL ETER ST3% R R AL AFL A ¢ B PR W p A

LR é.ﬁ é%éﬁ?ﬁu% Rep o FAhr P RTARK Bp AT R OKGE T

@&ﬁgi%%iﬁiﬁﬁﬁﬂ%%ﬁiﬂ’uiéﬁﬂﬁﬁ%£$&
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ST R ML) B T4k > wH A |

#ﬁz‘;’(% o

§ & 4181 (FE T2 P RS HRBEA L FRELT o0 b fF
BER ML ¥ 5 1 i T A ﬁmiiﬁﬂﬁiéﬁ?Fﬁ’bﬁﬁﬁ

'\‘1\/[2\:‘l y 1 ]F.&F"’t’ﬁ*g

Fer kg x‘*ﬁ'{ixi%«}f-‘f K&, 1 iFg T P a

&

foAvaciy e Fof AR L I E KB AR RS M3 Y 0 2 B K

BB AE R

ForE FAE
IIQ 197\/9\*"/["'%'%?#‘{

Ry k2

4o 4.19 9751 o

2 —"h(i? T3 Eﬁﬁ_‘\ ¢ # K/él-_f ’

%418 1 TE T2 F P FHRHEL TR S REL
M1 M2 M3
SR oK I BT ARR
¥ #ic -0.010 -0.019 4,783 %%
AL 3 0.375%%* -0.029 0.121%*
FRENEE TS X 0.631%** 0.362%**
oLk \ - 0.383***
1irEF 0.122 -0.070 0.092
& TxAL g L0157 0.035 -0.124
EExp A |- 0.359* 0.195
&P SKE |- - -0.065
R? 0.251 0.287 0.569
pd R 3,298 5,296 7,294
F-value 33.279%%* 23.791%*x* 55.437%%

* p<0.05 » ** p<0.01 » *** p<0.001

H 1’\419'—’1’37 IF-&J‘Av -1;}% I%%”“‘A\*fy“"%%ﬁﬁf (fl},_ﬁf;‘;)?
s M2 ’*ié S ﬁp’f‘ % #c(-0.029, p>0.05) 4 & & F -k 2 »

Bt v EBBD %giﬁﬁfﬁs*:;“ M2’ e AFZ g 8- BB S AT %2 T R

A\
-~
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Bl W 4c B 4.3 17 o

2410 1R EFT 2L AP RS HBEAFLEEREL (B )
M1 M2 M2’ M3
AR B BOREE BB 1T ARR
W #i 3.078%** 47T *** 4.620%** 0.470*
AL g X FF 0.392%** -0.029 - 0.124**
EREARE 1Y - 0.6327%** 0.615%** 0.368%**
Je K . - - .38 %%
1iTEF - -0.072 -0.077 -
#EExALE I - - - -
# T xp Ay |- 0.378* 0.374* -
# ExEsRE |- - - -
R? 0.239 0.286 0.286 0.561
pdR 1,300 4,297 3,298 3,298
F-value 94.219%** 129 810*** |39 759%** 126.838***

* p<0.05 > ** p<0.01 » *** p<0.001

dBl43 1 T T2 F P EHRHEALAPFTRET AR T o1 (FEF

2 %I B #(0374, p<0.05)E B F kB > L1 (FEF Ap
; i':;z,—éuriﬂ%%é%%

B850 12(0.615, p<0.001) > & #p e

1‘» ﬁ%l ’4 '/& “V}"_[' ,1 T/E_-E % E:j/’j——éé 'H—él\ %%

B A HESOREDTFIER BY 2 Tk > T RE e RKE
28.6% %R j kg LI g e z,;:fsB Argis 0 T LR P Aot 23.9%

hop ANorg ¥
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-ﬂ:,’é‘ﬁi"]ﬁr‘]%&g’/ﬁ?t‘lrl ”‘—T—#ﬁ;‘;ﬁ;%o

R?=0.239 R?=0.286

8 f&HAE [—0.615%** W B K

0.392% 53685+ 0.382%%
|
0.374* \ R?=0.561
e X4 0.124** > XA R
IHEEE

P43 11 Fotfnkhph178% 7 LF

d & 420 hRMBZ F P ERES T EERE LT U0 b FE
hﬂﬂ’@%ﬁﬁgiﬁﬁiﬁﬁﬁ&%é%¥*ﬁ;&ﬁ%ﬁﬁM2ﬂ’
S BRRE ARSHRENF ORE S LG M3 ¢ RS ALE L e
TR GRERFRE > RSP AT R RS ERAGEDL R
GRISAZHF K FHALRI KL AL RFE Y B8

T2 AR RE LR 421 P15 o

d F 421 PR PR REATRFAEL (BL ) T

1~ .

FHCR M2 ¢ Ak g L i 5 8(-0.027,p>0.05) A L BT F K E 0 4
AL LR AGET D R G RS T AL g LR e

BT WL SR RS M2 AT - MR R AT LT L

\
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% 420 RFh2 4Rk A 115

5452

Ml M2 M3
B o K i REARR
¥ ¥ 0.003 -0.003 4.812%%*
Mg L3 0.358**+ -0.022 0.107*
BEh : 0.612%** 0.356%**
K i - 0.337%*
Gl 0.259* 0.154 0.265*
FlExik ¢ £ 4 |-0.025 -0.149 -0.300*
Bixp Aoca |- 0.246 -0.098
B 6 i KGR | - = 0.215
R 0.256 0.271 0.601
R 3,298 5,296 7,294
F-value 34.198% %% 22.009%** 63.357%%*

* p<0.05 » *** p<0.001

30421 B2 TPk BRBEAEEREL (B D)

M1 M2 M2’ M3
FREARF S KGR SR 1T ARR
(S 3.078%*** 1.392%%* 1.336%*%* 1.344%%*
AL g X FF 0.392%** -0.027 - 0.103%***
EREAES - 0.660%*** 0.643%*%* 0.343%**
B K - - - 0.369**
& 45 - - - 0.239*
R ExAL € L4 | - - - -0.282%*
R fExp Nraa |- - - -
] 45 x 3%.‘4 K| - - - -
R? 0.239 0.267 0.267 0.600
pd A 1,300 2,299 1,300 5,296
F-value 04 219%** 54.536%** 109.132%** | 88.923%**

* p<0.05 » ** p<0.01 » *** p<0.001
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R2=0.239 R2=0.267

B HZakAE —0.643% % Bk K

0,392 5%% 0,343 %% 0.369%*%*
\ R2:0600
S S X5 0.103 %% » ERFERK
-0.282%*%*
#

i fAd
im@ﬁﬂ%@ﬁﬂi*léz%#ﬁ“’éﬁ“%é%

BHE L REARS L 1 e BB 5(0.103,p<0.001) & Ap itk B @
FlReht fh o A B o kg BEF b A BAES I LG I
o FEH

MG L p SO S RIS L L R 4 B

Bk g A AFH A RFARE OFI R M Y 2 T ek > v R A BT AR
B 60.0%:% R 5 p oy g_ll v R R EROKE S VU RE e ROk
20 7% R S ALE L FE T e B Aok > T U R p Ao 23.9%
R R T AL A FHIBETARE DFI M G2 B F ks
RHRT BFIEMGL? T B ik o
et TRk RBFLEET o 2 BEBRRAF Y R
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BAL g L FHIEIABE M E AT HERREDT R B2 L5

4%*3:%’@_ B BERB ALY B G Pk FEFT AR A
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Sk
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ez EYREARY

Dear respondent,

Thank you for agreeing to take this survey. The purpose of the survey is to understand
“the relationship between Social Supports, Self-Efficacy, Organizational Commitment
and Subjective Well-Being.” It is an anonymous survey. Therefore, all information you
provide is kept strictly confidential and only be used for academic purposes. Please fill in
this questionnaire based on your practical situation. Your answers are very important to
the research. Again, thank you for your cooperation!

Ph.D. Program in the Management Sciences
Department of Business Administration
Nanhua University

Advisor: Kuo-Chung Huang, Ph.D.
Graduate Student: Ai-Chun Chang

1. Your current marital status?
O single O married

2. Do you have any child?
O no child O 1 child O 2 children

O 3 children O 4 children or more

3. How old are you?
O under 20 years old 0O 21~30 years old 0O 31~40 years old

0O 41~50 years old O 51 years old or more

4. What is your educational background in native country?
O Elementary school O Junior high school O Senior high school

O College O Graduate school or above

5. How many years have you worked in Taiwan?
O less than 3 years O within 4~6 years O within 7~9 years

O within 10~12 years 0O more than 13 years

6. Where are you from?
O Philippine O Vietnam O Thailand

O Other (please fill in)

[ Continue to the next page ]
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After reading through the questions carefully, please check the box
that is most suitable based on your practical situation.

Strongly Disagree

Disagree

Somewhat

Neutral

Somewhat Agree

Agree

Strongly Agree

01. Someone provide you with comfort and security.

02. Someone always be there for you.

03. Someone care for you.

04. Someone show concern for you.

05. Someone enhance your self-esteem.

06. Someone instill you with the confidence to deal with pressure.

07. Someone boost your sense of competence.

08. Someone give you constructive criticism.

09. Someone give you tactical advice.

10. Someone give you advice about performing in work.

11. Someone give you advice when you're performing poorly.

12. When my performance is poor, it is due to my lack of ability.

13. I doubt my ability to do my job.

14. 1 have all the skills needed to perform my job very well.

15. Most people in my line of work can do this job better than I can.

16. I am an expert at my job.

17. My future in this job is limited because of my lack of skills.

18. I can follow all of the safety rules on the job.

19. I am confident that I won’t be late to work.

20. I can keep up with my production pace.

21. I am confident that I can read basic schedules for my job.

22. If someone opposes me, | can find the means and ways to get
what | want.

23. It is easy for me to stick to my aims and accomplish my goals.

24. 1 am confident that I could deal efficiently with unexpected
events.

25. Thanks to my resourcefulness, I know how to handle unforeseen
situations.
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After reading through the questions carefully, please check the box
that is most suitable based on your practical situation.

Strongly Disagree

Disagree

Somewhat

Neutral

Somewhat Agree

Agree

Strongly Agree

26. I can solve most problems if | invest the necessary effort.

27. 1 can remain calm when facing difficulties because I can rely on
my coping abilities.

28. When I am confronted with a problem, I can usually find several
solutions.

29. If I am in trouble, I can usually think of a solution.

30. I can usually handle whatever comes my way.

31. I do not feel a strong sense of “belonging” to my organization.

R)

32. I do not feel “emotionally attached” to this organization. (R)

33. I do not feel like “part of the family” at my organization. (R)

34. Right now, staying with my organization is a matter of necessity
as much as desire.

35. Too much of my life would be disrupted, if leave my organization
NOW.

36. I feel that I have too few options to consider leaving this
organization.

37.1do not feel any obligation to remain with my current employer.

R)

38. Even if it were to my advantage, I do not feel it would be right to
leave my organization now.

39. I would feel guilty if I left my organization now.

40. I would not leave my organization right now, because I have a
sense of obligation to the people in it.

41. My life is moving in the direction I expected now.

42. My future is beautiful.

43. I like myself.

44. 1 can cope with anything that happens.

45. 1 feel that people love me and trust me.

46. I feel close to the people around me.

47.1 feel I can do whatever I want to do.

48. I have a lot of energy.

49. I always smile and laugh.

50. I have a clear and a creative mind.
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After reading through the questions carefully, please check the box
that is most suitable based on your practical situation.

Strongly Disagree

Disagree

Somewhat

Neutral

Somewhat Agree

Agree

Strongly Agree

51.

I feel like something is wrong with me.

52.

I feel like a loser.

53.

When I’m alone, no one is with me.

54.

I have lost interest in other people, and don’t care about them.

55.

My life is like a cookie cutter.

56.

I don’t want to do anything at all.

57. As if you can’t find anything interesting to do.

58.

My train of thought is always in a circle.

59.

In most ways my life is close to my ideal.

60.

The conditions of my life are excellent.

61.

I am satisfied with my life.

62.

So far I have gotten the important things I want in life.

63.

If | could live my life over, | would change almost nothing.
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