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. BCG %= (Boston Consulting Group)

2. B E£3¥®k(two factors theory)

3. B3P (span  of control)

4. SWOT 245

5. E& 5t % (Hawthome study)

6. #FHBEp

AT R (exception  principle)

8. X1k %R

9. % 3% # 8 (managerial grid)
IO. T4 ¥ E 1t(job enrichment)
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