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The Relationship between Nurse’s Supervisor Support and Turnover Intention—The

Mediating Effect of Well-being
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Abstract

In the face of high person who flow and high nursing staff of working pressure,
executive is it display sincere to well-being could is it conciliate nursing staff psychological
key role of aspect to act to strengthen? The purpose of this research is to evaluate the
authenticity degree that a nursing staff shows to the well-being, can directly or indirectly to
personal psychological agreement and intention to leave.

Results: We have found that: 1. Supervisor Support positively affected well-being; 2.
well-being do reduced turnover intention; 3. well-being mediated the relationship between
supervisor support and turnover intention. In the paper, we also discussed some practical
implications for nurse management and provide some ideas suggestions for future

researches.
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