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Abstract

The main purpose of technologica upgrading is to promote the industrial
technology from a low level to a high level so as to heighten the industrial
productivity and boost the labors working motives. Traditional operating
methods are usualy adopted in the construction industry so that construction
productivity cannot be promoted effectively. And the construction workers have

poor working conditions; therefore, their working motives are not good enough.

This study is to investigate the technological upgrading of construction
industry as well as the construction productivity and congtruction workers,;
working motives. Qualitative research method was used, and data were
collected in two ways. (1) Relevant documents were used to make the
Investigation, and (2) In-depth interviews were made to the management and

construction workers of the object companies.



The general conclusion of investigation made by means of documents as
technological upgrading of corstruction industry has a good effect of promoting
the construction productivity and labors working motives in the aspects of the
automated operating method, precast operating method, and constructability.

The generd conclusion of in-depth interviews with the object companiesis:
Traditiona operating method can cause technological lagging of construction
Industry. Technologica upgrading can promote the construction productivity.
Technologica upgrading and public occupationa training can boost the labors
working motives. Bringing-in of foreign workers will have a bad effect of
labors working motives. And bringing-in of foreign workers will cause the

technological hollowing of construction industry.
It is the researcher’ s hope that this study will be helpful in government’ s
performance of construction system, everlasting operation dStrategies of

construction industry, and labors occupational career.

Keywords. technological upgrading, productivity, construction workers

working motives, construction industry.
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