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Abstract

After a precise and prospective design, the Military Refinement Schme
proposed by Ministry of National Defense, has been a determinative
reorganization policy. After this, the army will become a modern organization
in 21 century. However, under the principle of (decrease the top, fulfill the
fundamental,) decrease organization and fewer the personne will result in
more severe competition in army promotion after practicing the Military
Refinement Scheme. Whether the staff can keep the same previous working
attitude or not, Ministry of National Defense has to create a working
environment for activating and correlating the army, who thus have been
willing to stay and devote their professional skills.

This research will take the Military Police Cadre as the learning target in
order to understand the current situation of the work satisfaction, organization
and professiona commitment toward the organization and Ministry of
National Defense after practicing the Military Refinement Scheme. It will
further explore the divergences of the individual personality, work character,
leadership stylization and work satisfaction from work satisfaction,
organization commitment to professional commitment. In the end, it will
analyze the effect and its relationship between the commitment organization
and professional commitment that the work satisfaction has brought. This
research has conducted 800 questionnaires, 760 ones are valid, and recycle
rate is 95%. The documents have been analyzed via way of Statistical
Analysis such as Descriptive Statistics Anaysis, Reliability Analysis,
Analysis of Variance, Correlation Analysis, Regression Analysis. This



research has found out:

1. The scores of The Military Police Cadre's work satisfaction, organization
and professiona commitment are above the average. The inner
satisfactions, the willing to work for organization and professional skills
get the highest. Outer satisfactions, employment intention, staying at same
position are comparatively lower.

2. There aren’t obvious divergences among The Military Police Cadre’s work
satisfaction, organization and professional commitment, except the degree
deviation. There aren’t clear differences among age, status of marriage and
other divergences. The rest of the individual personalities toward a variety
of aspects in work satisfaction, organization commitment and professional
commitment show clear differences.

3. The autonomy and value in work show clearly positive effect to inner
satisfaction. Autonomy, value, and feedback show clearly positive effect to
outer satisfaction. Those variances have negative effect to outer
satisfaction.

4. Vaue and feedback in work have clearly positive effect to the organization
commitment. Value has clearly positive effect to professional
commitment.

5. The supervisor’s care and authority-leading style has clearly effect to job
satisfaction, organization and professional commitment.

6. The Military Police Cadre's work satisfaction has clearly effect to
organization and professional commitment. The correlation of the work
satisfaction toward professional commitment is lower than the work
satisfaction toward organi zation commitment.

7. Generally speaking, The Military Police Cadre's organization commitment
to professional commitment has clearly positive effect, and the high
organization commitment will have high professional commitment.

In the end, according to the verified research comments, it may offer
some suggestion to bureau of personnel, army staff and further studies.

Keywords: Organization Commitment, Professional Commitment
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Q)+ /e p k- &a@E % (Individua / Organizationa Goal
Congruence)

RFEF2 VB ARPER LI FLRS NN RE§E -

27



S

ix - Richers spgLgh 2 H 4 5F >

§ Bhod 25907 o

%25 mECKE e 4 - - Richers (1985)

R

1. 2 #apg (Sde-BetsTtheory)
K r A - fE8 5 s f o MaRp
1'—3\'%??7\:}1&’ Tﬁ‘f%\'ﬁﬁj—&ﬁxi‘g“tfﬁ:’ﬂ'[‘\:}:

SR FNE R

Becker (1960)

Grusky (1966 )

Sheldon (1971)
Hrebiniak & Alutto (1972)
Alutto,Hrebiniak, & Alonso (1973)
Farrell & Rusbult (1981)

2. ﬁr’f ¥ gk (Attributions)
WKFEr EBABEF Lo

2

j
T LR R RS SR

LE P RDEITRLDELL

Kiesler & Sakumura (1966 )
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N ) LA A #3355 v Hackman & Oldham s i744
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1.1 T4 (5% R B 7
FOM L RS R K M SR o B IS AR
POBJ| RS T
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() F i Fh LR L E fApH o

5) A (2 87) RPN ETFE2MFEFTHE HREDE
A AR~ B AR 1 (TR 1 (F% s 1 PR B eh
ERETEARN R e £
(@1 gl p A g wal s R BT TS L A4S B4R
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AAFAEG A7 FELOF R A RF 2% (Trat Theory) »
7 % f- 1% (Behavioral Pattern Theory) ~ 8 #7812 % ( Situational
Pattern Theory ) o 3% % /4 i 4o
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(d) Ohio -+ = ~ B = ?t"‘ + (1945) & 455 ik
% B Ohio State University 5%~ § & » p 1945 & B 4047 7 45 5 B 0
AT FRAAEFLZFT A THR  (Consideration) £ T 241 |
(Initiaing Structure) = & 6 (Dimensions) 4v 245 it o 131 T BR
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(e) Blake& Mouton (1964) ¢ =+ #.323% (Managerial-grid Theory)
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oriented) e " AR SN AR HAEH HE B L SN L5 4 AR
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o
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12 3 456 7809
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4 5 F 320
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;¢ | (Path-Goal Model ) » # it 4o
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Fiedler 35 B FAE FH rcic DB F1F > 7 T o= A% dk (A g
% 84)
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¥ BeIm 2.042(0.000)*** 2.140(0.000)*** 2.091(0.000)***
CEEN e 0.318(0.000)*** 0.151(0.041)* 0.245(0.001)**
% 0.038(0.608) 0.000(0.998) 0.018(0.803)
TE M 0.223(0.000)* ** 0.214(0.002)** 0.233(0.000)***
W A 0.036(0.562) 0.221(0.002)** 0.145(0.025)*
B 0.002(0.968) -0.179(0.003)** -0.102(0.085)
F 25.08%%* 14.319%** 20.703+**
P (0.000) (0.000) (0.000)
R? 0.276 0.168 0.228
¥ #oE 1.805(0.000)* ** 0.691(0.000)* ** 1.239(0.000)* * *
BE 1R %) dc 0.137(0.014)* 0.461(0.000)* ** 0.339(0.000)***
T F e 0.422(0.000)* ** 0.281(0.000)* ** 0.379(0.000)***
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¥ Herm 3.548(0.000)* ** 3.574(0.000)* ** 3.563(0.000)* **
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A B
PN 0.138* 0.196***  (0.228***  0.236*** (0.288*** 0.120*** 0.215*** 0.202***
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©41 # 11t 25 4.24 25 3.7 25 3.90
R E R
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%46 BAHEALSE ERFE Y2 R 247
i % d L %Y i g ¥ P
Ay F P  Scheffe F P  Scheffe F P Scheffe
N _Mean Vaue Vaue 5¢w#| N Mean Vvaue Vaue % #:#| N Mean Vaue Vaue 5 &
EF
OB T 25 3.78 3.729 0.007 @>@** 25 3.39 5.209 0.000 @>@*** 25 3.09 4.667 0.001 @>@***
©26-30 #% 122 3.87 @>0O** 122 3.52 @ > @*** 122 3.28
®31-35 #& 240 3.06 240 3.53 @>@*** 1240 3.25
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®41 g i b 96 4.12 96 3.85 96 3.74
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@1 9 3.92 7 3.48 7 3.36
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(G} P 66 3.90 6 3.56 6 3.32
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D
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% 5 i o w s
i %%B (p) E‘_#« K3 = F K3
1 FEH
¥ BeE 2.434 (0.000)* ** 2.353 (0.000)***
Boaf -0.026 (0.762) 0.042 (0.622)
2R 0.070 (0.400) 0.113 (0.178)
A e 0.314 (0.000)*** 0.174 (0.004)**
W AR 4 0.145 (0.038)* 0.095 (0.174)
B -0.108 (0.083) 0.023 (0.725)
F 11.676%** 9.905* * *
P (0.000) (0.000)
R? 0.151 0.131
AR
¥ fcIE 1.927 (0.000)*** 1.980 (0.000)* **
RE 1R F) 2 0.273 (0.000)* ** 0.157 (0.009)**
TRTF % 0.219 (0.000)*** 0.311 (0.000)***
F 38.260*** 35.046***
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