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Abstract

Even though the amount of military instructor is not a big group, however, well
arranged human resources maintain campus safe & society stability truly. How to
enhance human resource management will be the most effective action to
promote competition under the various reforming education system.

The purpose of the current study is to investigate military instructors attitudes
toward leader’ s behavior, quality of work life , tendency of personality traits &
effect on work morale by questionnaire. Participants are the military instructors
in senior high school & vocationa high school in Kaohsiung city.

Thesamplesizeof the survey is21lindividualswith 141 responses while 9
of them are not digible.

The hypothesis of the research are: differentia between individual characteristic
and variables, relations among variables, and consequence resulted from
variables. The research methods include factor anaysis, reliability anayss,
descriptive statistics, T-test & one-way ANOVA, correlation analysis, regression
analysis and cluster anaysis.

Here are three mgjor finding of the research:
1. Individual characteristic (gender, age, employment history, time) is



significantly related to leader’s behavior, quality of work life, personality trait,
job burnout and job morale.
2. Leader’ sbehavior, qudity of work life, persondity traits, job burnout and job
morae are closely related to each other.
3. Leader’ s behavior, quality of work life, personality traits, job burnout affect
job morae.

Suggestions based on the above conclusion are provided to education manage-
ment, military leader and future research.

Keywords. Leader’ s behavior, quality of work life, persondlity traits, job
burnout, job morde
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