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Abstract

Al t hough there are many academic disc

management of public establishmelnt, man?
i ssues regardless the broader comsider at
This research tries to i mprove this drawl
t hat what kind of system should be const
practice for private management of publ
public and private sectors. This researc
on the combination of “documentary anal
|l ogic.” The | atter (amoeba |l ogic) is ad:c¢
practice have considerable | ogic and th
are similar to an amoeba as well

The system has two parts. One is “upp
structure, "swhochshapiofgf phevmanagement
of public establishment as well aagd emits
that I s connected with the upper-1evel
management of public establishment the
systematic structure,” which shapes the
according to the policy analysis of pri
establi shment between the government an
(NPOs), and that is the contents of pri
establishment. This research pawsadmore a
adopts social work as the research subj
focuses on only interpretations of “pri
function. 7

The findings show that the upper-1eve
i nvol ves administrative assistant, expe
administrative commi ssion. Among t hem,
participation” is drifted, and that mea
abilities are evaluated through the comp

The | ower -l evel systematic structur e,
has two theoretical bases: one Iid from g

the other is from the systematic model
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rom social works involve two par
rive from di sputed probl ems.
rmer ( trunk ) thinks that both g
g government, profit organizat:.
should share out the affairs of i
hment . I nformal sectors have r
wor k. However, the | oadiamg of g
ed works consist of “normal dema

of minority” ex. demands of th
rgani zations should share the wi
ority, yet the works for demands
NPOs.
tter (branches which derive fro
d according to the “demands of

aspect s. Firstly, there shou
ons before promoting worikks of pr
hment. Then, it emphasizes on w
organi zations to take the works
tions. I f all the above is achi
oned to private organizations.
tions |l ack abilities, governmen
commi ssion private organization
bilities for the purpose of hel
, the relationship between publ
management of public establishm
contracts are necessary. Al so,

i ng can not be substituted by “f
gul ations.” Additionally, the pi
racts should be aware.

although the administrative act
, It does not mean that orover nme
upervision and evaluation towar
nt of public establishment. Besi
e authorities to supervimse and ¢
e the contracts; 3 NPOs can be
s in NPOs need jobs and the org
, the relationships between govVve

o
o



management of public establishment are
relieve this unbalance situation, gover
accounting processes accept opimacons of
corrections, and establish the ®©®smpacts
On the other hand, NPOs should initiate
organization similar to “an umbrella fe
protect the independence of an organi za
self-regulation.

Finally, when the contract is dde, the
to hold the priority to renew the contr
I f the contracts discontinue, both empl
organi zations should be protected.

At last, | will integrate the above,
wi | | become the *“l ower-1level systematic

I n addition, this research presents r
further research suggestions and “exten

private management of
establi shment
privatizati on
nonprofit organizatio
system construction
policy anal ysi s
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