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Name of Sudent Lu, Yao-Yu Advisor Chen,Meng-Shiou Ph.D.
Abstract

The function of the government is to satisfy what the people need. In
recent years, with the society being internationalized, democratized and
liberalized, the people demand more and more policy efficiency of the
government. Policy effects are based on the staff’s working morale and
performance. Therefore, local government should arrange an environment for
the staff to develop long-term career management, to promote their working
attitude and to inspire their working morale. In that way, it will bring a lot
benefits to the organization.

The purpose of this study was to examine the relationship among the
organizational  politics perception, individual characteristics, career
management, work satisfaction, working morale and work performance- A
case study of Yun- Lin county government. The objects of study are the staff in
Yun-Lin county government. Of the 250 questionnaires sent out, 213 were
returned, the returned rate of valid questionnaires was 85.2%.

This study has adopted SPSS FOR WINDOWS as the tool for statistical
anaysis. The methods for analysis of sample data were as follows. factor
anaysis, reliability analysis, descriptive statistics, T-test analysis, single factor
variant analysis (one-way ANOVA), subsequent inspection, Pearson correlated
anaysis, regression anaysis.

The main findings are as follow



. The features of the local government staff (i.e., gender, age, seniority,
current position, level of education, current income) had shown significant
difference in organizational politics perception, career management,
individual characteristics, work satisfaction, working morade and
organizationa performance.

. Organizational politics perception, career management, individua
characteristics, work satisfaction, working morale and organizational
performance had significantly positive and negative correlations with each
other.

. Organizational politics perception, career management, individua
characteristics, work satisfaction, and working morale had significantly
positive and negative effects in part on organizationa performance.

Based on the above, the study proposed some suggestions to the local
government institutes and the future researchers.

Key Words Organizationa Politics Perception, Individual Characteristics,

Career Management, Working Morale, Organizational
Performance.
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I 25660 | 22406 | 9.744
]| % 25.660 | 48.086 | 57.810

Cronbagh's a 0.9264 | 0.8995 | 0.7999

I* /
\\ McCrae Costa 1986 / Big Five
90 i
al*:r _i__;,.-"'
m{xthj >
19
11 9
Observe Ratings
Self-Reports
35




35

10.
15.
21.

24,
25.
28.
30.

35.

39.

42.

53.

11.

14.
16.
19.
22.

27.

37.

4]1.

50.

13.
20.
38.
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3.5

18.

23.

29.

31

33.

46.

47.

52.

56.

12.

17.

26.

32.

36.

49,

51.

55.

3.6

12

19

32

36

37

42

49

50

51
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Weiss Davis English & Lofgurist 1967

20
21
21
1 2 3 4 5
0.8737
1
04

3.7
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3.7

1 2 3 4
17 0.752
13 0.743
14. 0.671
15 0.439
19 0.777
6. 0.739
18. 0.640
20. 0.613
16. 0.445
o 0.783
10. 0.756
. 0.725
8 0.707
3 0.713
2 0.702
4 0.699
1. 0.588
12. 0.463
3875 | 2.827 | 2.089 | 1.069
% 18.972 | 15.705 | 14.383 | 12.384
% 18.972 | 34.677 | 49.060 | 61.444
Cronbach’s a 0.7107 | 0.7816 | 0.8002 | 0.7518
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Griffiths 1995
91 92

17

8 9
0.9131

0.7 16
0.4 1

3.8
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3.8

1 2 3
14. 0.803
13. 0.802
15. 0.705
12 0.629
4. 0.596
1 0.531
6. 0.633
2. 0.613
17. 0.610
5. 0.540
16. 0.530
10. 0.514
3. 0.562
8. 0.742
9. 0.704
1. 0.679
3.566 2.502 1.495
% 26.514 19.792 16.845
% 26.514 46.306 63.151
Cronbach's a 0.7872 0.8961 0.9049
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20
2 3 4 5
0.9785
1
04

3.9

77

92



3.9

1 3 3
6. 0.772
9. 0.741
7. 0.735
3. 0.696
5. 0.694
10. 0.646
2. 0.626
1. 0.610
12. 0.576
13. 0.411
16. 0.797
20. 0.777
17. 0.776
18. 0.742
14. 0.507
> 0.984
8. 0.977
4.699 3.505 2.558
% 27464 | 20443 | 15.104
% 27464 | 47.907 | 63.011
Cronbach’s a 0.8480 | 0.8185 | 0.9360
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3.10
3.10

Feris & Kacmar
1992 83

Williamson(1983)

78

86 88

19
McCrae Costa(1986) BigFive

10

(90

11

4 Weiss Davis English &
Lofgurist (1967)

6 Griffiths 1995

82
7 91
92

79




3.10

10 92
5
2
#H
= -,
.-"'":-r::- -:\‘.h\\_mH~

SPSS for windows 8.0

1. Reliability Analysis
Cronbach’'s a
\@"x Nunnally 1978 a
See st
2. Factor Analysis

Principle Component Analysis

1

04

arimax

80

onbach’'s a




3. Descriptive Statistics

41 T-test
t
p 0.01
Scheffe
5. Correlation Analysis
Pearson

6. Regression Analysis

81

One-Way ANOV A

p 0.001

p 005



Cronbach’'s a

Pearson

4.1
41.1
213
Cronbach’s o
0.7 Cronbach’'s a  0.9407
Cronbach’s a  0.9264
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Cronbach’'s a  0.8995
Cronbach’s o 0.7999
Cronbach’'s o 0.8623 Cronbach’'s a  0.7576
Cronbach’s o 0.8019

Cronbach’'s o 0.8771 Cronbach’'s a
0.7792 Cronbach’s a 0.6312 0.7
4.1
4.1
4.1
Cronbach’s o Cronbach’ sa
18.13.26.21.16.25.22.15.20 0.8666
0.8485 17.10.11.3.14.31.9.12 0.7698
30.29.6.8.28 0.8318
22.23.24.25.21.32.20.11.12.27.31.33 0.9264
0.9407 7.4.14.9.6.13.1.5.8.10 0.8995
30.19.29.18.28.17.16 0.7999
3.4.8.10.15.21.24.25.28.30.34.35.39.40.42
45.48.53.54 0.7576
11.14.16.19.22.27.37.41.44.50 0.6312
0.8623 1.6.7.13.20.38.43 0.8019
2.9.18.23.29.31.33.46.47.52.56 0.8771
5.12.17.26.32.36.49.51.55 0.7792
17.13.14.15 0.7107
19.6.18.20.16 0.7816
0.8737
9.10.7.8 0.8002
3.2.4.11.12 0.7518
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4.1

Cronbach’'s o Cronbech s
14.13.15.12.4.11 0.7872
0.9131 6.2.17.5.16.10.3 0.8961
8.9.1 0.9049
6.9.7.3.5.10.2.1.12.13 0.8480
0.9785 16.20.17.18.14 0.8185
15.8 0.9360
4.1.2
4.2
4.2.1
250
213 85.2%
4.2
4.2 52.1%

47.9%
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4.2

43.2%

26.3%

4.2
6-10
13.7%

4.2
88.7%

4.2
33.3%

4.2
79.3% 18.8%

4.2
25001-35000
55,001
4.2
11-20

31-40 41-50

305% 30 o1
11-20 39.9%
23.9% 21
11.3%
39.9%
8.5%
1.9%
35001-45000

31.9% 28.2%
10.3%
31-40
35001-45000
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4.2 n 213
()

(1) 111 52.1
2) 102 47.9
(1)30 28 13.2
(2)31-40 92 43.2
(3)41-50 65 30.5
(4)51 28 13.1
(1)5 48 22,5
(2)6-10 51 23.9
(3)11-20 85 39.9
(4)21 29 13.7
(1) 24 11.3
2) 189 88.7
@ () 39 18.3
2) 85 39.9
(3) 71 33.3
(4) 18 8.5
(1) 169 79.3
2) 40 18.8
3 4 1.9
(1)25,000 26 12.2
(2)25,001-35,000 60 28.2
(3)35,001-45,000 68 31.9
(4)45,001-55,000 37 17.4
(5)55,001 22 10.3
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4.2.2

4.3
3.1023 3
3.3028 2.9925
4.3
213 2 4.75 3.0117 | 0.5733
213 2 4.75 3.3028 | 0.5048
213 14 4.8 2.9925 | 0.6084
213 2 4 3.1023 | 0.4512
4.4 3.0594
3

3.1150
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3.0342

4.4
213 1 483 | 31150 | 0.6785
213 1 5 3.0291 | 0.6518
213 1.14 471 | 30342 | 0.5999
213 1 5 3.0594 | 0.5912
45
3.5221 3
3 3.4804

34254 3.6573 3.7998 3.2478

88




4.5

213 2.32 4.68 3.4804 0.4063
213 2.4 4.6 3.4254 0.4138
213 2.29 5 3.6573 0.4852
213 2.64 5 3.7998 0.4285
213 2.22 4 3.2478 0.3254
213 3 5 3.5221 0.3627
4.
4.6 3.4584
3
3.7864
4.6
213 1 5.00 3.1972 0.6345
213 1.4 5.00 3.5268 0.5562
213 2 5.00 3.7864 0.5118
213 2.2 5.00 3.3230 0.5224
213 2 5 3.4584 0.4562
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4.7 3.2980
25047 3
4.7
23 | 267 483~ 37715 | 04322
213 2.14 5 | 85278 | 04682
T 213 1 5 25947 | 0.7225
1 ]r213 3 5 3.2980, | 0.3194
/ \
[ \\
5; 4.8
3.4517\\ 3 el
W\ '/
%
\ Y
N /4
o T
e et
IBE =
213 2 5 34761 | 5113
213 14 5 3.3155 | 0.6469
213 2 5 3.5634 | 0.5844
213 2 5 3.4517 | 0.4985
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43 t One-Way ANOVA

431 t
4.9
3.0752 3.1318 0.390
3.1402 2.9715
p 0.047
3.5498 3.4940 p 0.171
3.5314 3.4062
0.078 p 0.006
3.4201 3.3106

p 0735 3.4859 3.4143

p 0355

91



4.9

1 2
t p
n=111 n=102
3.0056 3.0184 -0.162 0.872
3.2669 3.3419 -1.084 0.280
2.9532 3.0353 -0.984 0.326
3.0752 3.1318 -0.862 0.390
3.1922 3.0310 1.740 0.085
3.0793 2.9745 1.173 0.242
3.1493 2.9090 2.957 0.033
3.1402 2.9715 1.995 0.047
3.5595 3.4045 2.629 0.049
3.4856 3.3598 2.229 0.026
3.6139 3.7045 -1.364 0.174
3.8108 3.7879 0.389 0.697
3.2793 3.2135 1.478 0.141
3.5498 3.4940 1.374 0.171
3.2545 3.1348 1.378 0.170
3.6555 3.4961 0.771 0.442
3.7995 3.7721 0.391 0.696
3.4162 3.2216 2.753 0.006
3.5314 3.4062 1.772 0.078
3.7598 3.7843 -0.413 0.68
3.5389 3.5168 0.329 0.743
2.9616 2.6307 -0.697 0.487
3.4201 3.3106 -0.339 0.735
3.4910 3.4598 0.444 0.658
3.3766 3.2490 1.441 0.151
3.5001 3.5343 0.695 0.4388
3.4859 3.4143 0.928 0.355
p 0.05 p 0.01 p 0.001

92




4.10

2.9798 3.1179
3.3155
3.5556

3.0591 p 0.000
( 3.7179 3.4971)
p 0.007
p 0.000
( 3.6611 3.4318)
p 0.011
3.5729 3.1495
p 0.000

( 3.5689 3.2848)
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p 0.004
3.8869 3.4822
p 0.000
3.6944 3.4208)
p 0.002
p 0.001
4.10
1 2
t p
n=24 n=189
2.8281 3.0351 -1.673 0.96
3.2031 3.3155 -1.027 0.306
2.9083 3.0032 -0.719 0.473
2.9798 3.1179 -1.49 0.138
3.5556 3.0591 4.306 | 0.000 >
3.3458 2.9889 3.129 0.004 >
3.3095 2.9992 3.037 0.005 >
3.4036 3.0157 4.058 | 0.000 >
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4.10

1 2
t p

n=24 n=189

3.5018 3.4522 3.164 | 0.003 >
3.5542 3.4090 1.625 0.106

3.9643 3.6183 4.024 | 0.000 >
4.0315 3.7744 2.665 | 0.012 >
3.5375 3.2316 2207 | 0.035 >
3.7179 3.4971 2.891 | 0.007 >
3.5729 3.1495 4.442 | 0.000 >
3.6083 3.5164 0.762 0.447

3.9479 3.7659 1.648 0.101

3.5154 3.2942 2.878 | 0.007 >
3.6611 3.4315 2714 | 0011 >
3.9448 3.7496 2281 | 0.030 >
3.8869 3.4822 4,616 | 0.000 >
2.8750 26226 | -1587 | 0114

3.5689 3.2848 3.152 | 0.004 >
3.6875 3.4492 2708 | 0.010 >
3.6250 3.2762 3.508 | 0.001 >
3.7708 3.5370 2.076 | 0.046 >
3.6944 3.4208 3.312 | 0.002 >

p 0.05 p 0.01 p 0.001
432 One-Way ANOVA
411
(p 0.032 )

95




51

31-40
30 31-40
p 0.001
51 30
31-40 p 0.000
Scheffe
4.11
1 2 3 4
30 31-40 41-50 51 = 0 Scheffe
(n=28) | (n=92) | (n=65) | (n=28)
2889 | 3.014 | 3.075 | 2.982 0.718 0.542
3.098 3.314 3.292 3.496 3 0.032 4 1
2.814 2.963 3.077 3.071 1.456 0.228
2937 | 3.097 | 3.148 | 3.183 1.802 0.148
3.268 3.026 3.038 3.432 3.418 0.018
3193 | 2952 | 2986 | 3.218 1.917 0.128
4 2
3291 | 2879 | 3.044 | 3.265 5.481 0.001 1
3.251 2.952 3.023 3.305 3.605 0.012 4
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4.11

1 2 3 4

30 31-40 | 41-50 | 51 F D Scheffe
(n=28) | (n=92) | (n=65) | (n=28)

3.449 3.453 3.462 3.645 1.787 0.151
3411 3.413 3.386 3.571 1.404 0.243
3464 | 3578 | 3.719 | 3.969 5.073 0.000 j i
3701 | 3.774 | 3.792 | 4.003 2.787 0.042
3.258 3.207 3.253 3.361 1.655 0.781
3457 | 3485 | 3522 | 3.710 2.541 0.067
3.268 3.149 3.162 3.366 1.019 0.385
3.615 | 3548 | 3403 | 3.671 1.934 0.125
3.634 3.791 3.808 3.875 1.125 0.330
3.293 3.276 3.354 3.436 0.786 0.503
3453 | 3441 | 3432 | 3.587 1.216 0.3%4
3.78 3.766 | 3.754 | 3.821 0.167 0.919
3.51 3.528 3.519 3.658 0.851 0.467
2.619 2.536 2.656 2.619 0.377 0.770
3306 | 3.277 | 3.310 | 3.366 1.183 0.317
3.489 3.425 3.494 3.589 0.794 0.499
3586 | 3224 | 3326 | 3.321 2.291 0.079
3.679 3.527 3.515 3.679 0.989 0.399
3585 | 3392 | 3445 | 3530 1.141 0.333

p 005 p 001 p 0.001
4,12
6-10 11
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4.12

1 2 3 4
5 610 | 11-20 |21 F P Scheffe

(n=48) | (n=51) | (n=85) (n=29)

3.016 2.895 3.054 3.099 | 1.062 0.366

3.232 3.208 3.371 3392 | 1.722 0.164

2.813 2.895 3.162 2972 | 4291 | 0.006 31

3.020 2.999 3.196 3.154 | 2454 0.064

3227 | 3.047 | 3.052 3233 | 1146 | 0.331

3.123 2.996 2.978 3.079 0.598 0.617

3.095 3.022 2.982 3.108 | 0.535 0.659

3.148 3.022 3.004 3.140 | 0941 0.422

3.488 3.402 3.505 3534 | 0.896 0.444

3.469 3.351 3.432 3.466 0.821 0.484
4 1

3.497 3.490 3.788 3.833 5.766 | 0.000 4 2
3 2

3.784 3.668 3.863 3.881 2.578 0.055

3.258 3.211 3.258 3.283 0.329 0.804

3.499 3.424 3.569 3.599 1.052 0.371

3.188 3.191 3.156 3.362 0.813 0.488

3.625 3.525 3.489 3.476 | 0.705 0.55

3.734 3.657 3.852 3.914 2.664 0.075

3.275 3.314 3.334 3.379 0.269 0.848

3.456 3.422 3.458 3.533 0.335 0.8

3.771 3.653 3.859 3.735 2.642 0.05

3.520 3521 3.531 3542 | 0.017 0.997

2.715 2.588 2.553 2.529 0.619 0.604

3.335 3.254 3.314 3.269 0.876 0.454

3465 | 3386 | 3.548 3441 | 1144 | 0.333

3.428 3.325 3.231 3.407 | 0.958 0.414

3.615 3.483 3.588 3552 | 0517 0.671

3503 | 3.398 | 3.456 3467 | 0337 | 0.798

p 0.05 p 0.01 p 0.001
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p 0.028

0.032
4.13

Scheffe

4.13

P
p 0.036  0.006
p 0.006
p 0.023 0.032 Scheffe
p 0.034
p 0.034

0.341 0.632

99



4.13

1 2 3 4
() F p Scheffe
n=85 n=71
isey | | 0D gy
3.003 | 3.060 | 2945 | 3.063 0.566 0.638
3.346 | 3.331 | 3.255 | 3.264 0.425 0.735
2933 | 3134 | 2918 | 2744 3.097 0.028
3.094 | 3175 | 3.039 | 3.024 1.088 0.355
3.252 | 3.049 | 3.027 | 3.477 2.985 0.032
3.108 | 2992 | 2979 | 3.233 1.012 0.389
3132 | 2971 | 3.012 | 3.214 1.249 0.293
3.164 | 3.004 | 3.006 | 3.308 2.154 0.095
3.381 | 3439 | 3537 | 3.670 2.911 0.036
3.351 | 3338 | 3534 | 3572 4.258 | 0.006 3 2
3.626 | 3.664 | 3.648 | 3.730 0.2 0.896
3.774 | 3.728 | 3.863 | 3.944 2.064 0.106
3.245 | 3237 | 3252 | 3.321 0.389 0.761
3475 | 3481 | 3567 | 3.647 1.247 0.294
3.165 | 3.094 | 3.243 | 3.583 3.237 0.023 4 2
3538 | 3501 | 349 | 3.744 1.059 0.367
3.744 | 3738 | 3.838 | 3.903 0.892 0.446
3231 | 3271 | 3.358 | 3.633 2.995 0.032
3420 | 3401 | 3484 | 3.716 2.939 0.034 4 2
3.744 | 3751 | 3.770 | 3.935 0.979 0.404
3538 | 3491 | 3529 | 3.675 0.772 0.511
2615 | 2576 | 2596 | 2.638 0.042 0.988
3299 | 3273 | 3.298 | 3.416 1.123 0.341
3536 | 3462 | 3444 | 3539 0.381 0.767
3.287 | 3.235 | 3.355 | 3.608 1.726 0.163
3564 | 3541 | 3577 3.611 0.093 0.964
3462 | 3413 | 3459 | 3.586 0.575 0.632
p 005 p 001 p 0.001
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4.14

p 0.239 0.304 0.147 0.693
0.940 0.360
4.14
1 2 3
F p Scheffe
(n=169) | (n=40) (n=4)
3.032 2.922 3.063 0.608 0.545
3.329 3.172 3.521 1.896 0.153
3.018 2.895 2.947 0.703 0.496
3.126 2.996 3.177 1.442 0.239
3.092 3.192 3.334 1.561 0.572
2.999 3.115 3.518 1.542 0.216
3.014 3.075 3.524 1.404 0.248
3.035 3.127 3.459 1.198 0.304
3.489 3.422 3.711 1.085 0.340
3.443 3.345 3.584 0.966 0.382
3.692 3.507 3.714 2.393 0.094
3.824 3.686 3.909 1.817 0.165
3.257 3.189 3.444 1.461 0.234
3.541 3.430 3.672 1.935 0.147
3.195 3.213 3.125 0.038 0.963
3.509 3.581 3.754 0.591 0.555
3.806 3.728 3.813 0.762 0.498
3.337 3.259 3.753 1.755 0.175
3.66 3.445 3.611 0.367 0.693
3.771 3.758 3.917 0.242 0.785
3.536 3.493 3.536 0.136 0.873
2.596 2.642 2.083 1.087 0.339
3.301 3.298 3.179 0.062 0.940
3.489 3.383 3.476 1.674 0.190
3.316 3.317 3.458 0.097 0.907
3.565 3.525 3.875 0.654 0.521
3.457 3.408 3.603 1.027 0.360
p 0.05 p 0.01 p 0.001
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4.15

p 0.703  0.109
P 0.005 0.039 Scheffe
55000

45001-55000

Scheffe
55000
45001-55000 25001-35000
p 0.000
0.049 0.001 Scheffe
55000 25000
45001-55000
55000 25001-35000
45001-55000 25001-35000
p 0.006 Scheffe
55000

45001-55000 35001-45000
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25001-35000 4.15
4.15
1 2 3 4 5

F D Scheffe

25000 25001- 35001- 45001- 55000
35000 45000 55000
(n=26) (n=60) (n=68) (n=37) (n=22)
3. 013083 | 3020 | 3192 | 2988 | 0.550 0.6909
3250 | 3310 | 3314 | 3267 | 3369 | 0.222 0.926
2.8B3B.070602 | 3.0p88%5 | 1.035 0.390
3.0B8154 | 3. 101915 | 3054 | 0.544 0.703
3314 | 3064 | 2974 | 3061 | 3545 | 3.84m. 005 5 4
3.25293 | 3078 | 2949 | 3327 | 2.5750. 03|9
3.159976 | 3. 108915 | 3331 | 2.222 0.068
3.282992 | 3.052975 | 3401 | 3.50@. 0009
3.411839 | 3.443859 | 3756 | 4.04D.004 .2
3. 368333 | 3404 | 3530 | 3636 | 3. 0540. 01|8
3. 618664 | 3560 | 3656 | 3961 | 2. 8640. 024 5 3
3.8Pp8773 | 3718 | 3870 | 3979 | 1. 9500. 01|3
3.1p8228 | 3234 | 3291 | 3414 | 2.6500. 034
3. 410479 | 3474 | 3581 | 3749 | 2. 4780. 04[5
2.808217 | 3173 | 3216 | 3648 | 5.742.000| o ,
3. 6p8557 | 3421 | 3541 | 3618 | 1.0481 0.367
3.7656733 | 3699 | 3973 | 3932 | 2. 4330. 049
3.206163 | 3321 | 3519 | 3582 | 4.72D.00L . 5
3. 3628418 | 3404 | 3562 | 3695 | 3.0400. 018
3. 76758 | 3725 | 3.766 | 3955 | 1.200 0.312
3.4 8507 | 3473 | 3498 | 3883 | 3. 75D. 006, 5 °
2. 6D 2611 | 2601 | 2450 | 2379 | 1.297 0.273
3. 38292 | 3296 | 3238 | 3406 | 2.362 0.054
3. 6p3452 | 3416 | 3411 | 3661 | 1. 718 0. 147
3.3D8273 | 3294 | 3227 | 365 | 1.793 0.131
3. 73533 | 3463 | 3595 | 3727 | 1.427 0.226
3. 548419 | 3391 | 3411 | 3681 | 1.915 0.1009
p 0.05 p 0.01 p 0.001
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One-Way ANOVA 4.16
416 One-Way ANOVA
2| 3| 4 2| 3| 4 213 1 2 3 4 5
B a4 [ E 6 (|2 25000 [25001 [35000 45001 [55001
0190 10 | 20 35000 45000 (55000
4 1
31
5 4
4 2 1 2
4 2
5 2 4
3 2
4 14 2
4 2 4 1 3 9 5 3
4 2 5 1 5 4
5 2 4 2
4 2
5 4 5 3 5 2
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4.4

(Pearson)
44.1
417
4.17 n=213
Pearson D
-0.496 0.000
p 0.05 p 001 p 0.001
4.4.2
4.18
4.18 n=213
Pearson D
0.092 0.181

p 0.05 p 0.01 p 0.001
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4.4.3

4.19
4.19 n=213
Pearson
p
-0.292 0.000
p 0.05 p 001 p 0.001
444
4.20
4.20 n=213
Pearson
p
0.122 0.076
p 0.05 p 0.01 p 0.001
445

4.21
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4.21 n=213
Pearson
P
-0.285 0.000
p 0.05 p 0.01 p 0.001
4.4.6
4.22
4.22 n=213
Pearson
Y
0.209 0.000
p 0.05 p 001 p 0.001
4.4.7

4.23
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4.23 n=213
Pearson
P
0.546 0.000
p 0.05 p 001 p 0.001
448
4.24
4.24 n=213
Pearson
P
0.280 0.000
p 0.05 p 0.01 p 0.001
449

4.25
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4.25 n=213
Pearson
P
0.549 0.000
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