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Abstract

The primary health stations function restructure, organizational transformation to have been
the public hygiene boundary major topic, how enhance the function of the primary hedth
gtations, organization how transform, need to be thought deeply nowadays. Pass by primary
health stations because of having the government enough budget support, don't feel the threat
of the existence competition still, reduce year by year in the government budget now it put
forward the concrete data and analysis it will of course in the meantime, be a government to
will begin an important reference of improving the primary health stations transformation in
the future according to.

The primary health stations promotes to ascend with concert to the public hygiene and the
medical treatment policy promotion has it long-last of contribution; But organize because of
being subjected to aging, the personnel, accounting system comes to a deadlock etc. the tie of
the factor, and can't meet an emergency the health insurance total amount system under of the
medical treatment competes the condition of the pressure and the official business budget
short. In many transformation projects with the mode of the government corporations
compares for feat, hope the primary health stations primary health stations after hire social
expert's scholar to establish a board of directors; The novice doesn't have public officid's
status; Inspect an organization to change from the before the event direct to after the event to
investigate on the accounting, purchase and it promotes a national health policy to promote
with the concert retention of the medical treatment policy in the public hygiene; Having the
help of the substance to the increase of the primary health stations competition ability also can
ease government of finance burden.

Key word: organizational transformation, government corporations.
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