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Abstract

The population of contingent worker is growing up during the recent
years due to the industrial environment changing, as well as in the book
publish industry. It isimportant for managers to understand the perspective
of contingent worker on employment relationship, and perception of
reciprocal obligations between them and the worker, for the purpose of
human resources management.

The research made amain hypothesis, which assume the contingent
worker hasa“ transaction-domained” psychological contract style with
their employer. The assumption is according to the characteristic of
contingent employment and the theory of organization individual relations.
Based on that, the researcher develops the framework and hypothesis for the
research to test.

According to the results of in-depth interview and questionnaire survey,
this study present the mgjor findings as following:

(1) The hypothesis of the contingent worker has a
“ transaction-domained style’ psychological contract with their employer
was accepted.

(2) Asthe content of psychological contract, the contingent worker
believed that the employer should providing good welfare to and resources



for the contingent worker to make work done, payment, and treats kindly
the employee. While the contingent worker believed that they have to make
contributions for organizational profit and promoting self-competence, high
quality performance, keep business security and make associate relationship
well asthe sametime

(3) The psychological contract will be affected by the background and
experiences of contingent worker, as well as the treatment to contingent
worker of the employer.

Keywords: Contingent Employment, Psychological Contracts,
Employment Relationships, Book Publisher
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