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Abstract 

This study tries to understand the conflict management styles of the 
university students majored in media and communications, based on their 
personality traits according to the four elements (Water, Fire, Earth, and Air) 
of astrological signs. A purposive sample of 1,000 university students 
majored in mass communication from nine universities in Taiwan was 
conducted. There were a total of 706 responses, yielding a 70.6% valid 
response rate. Through canonical correlation analyses, the relations between 
personality traits and conflict management styles from the perspective of the 
four elements of astrological signs were examined. 

This study found that conflict management styles can be predicted 
based on a person’s personality type using the four astrological elements of 
Water, Fire, Earth, and Air. Therefore, the data presented in this work is 
very useful for organizations in the fields of communications and media, 
those often deal with conflicts, in order to recruit specialists in conflict 
management. 

Keywords: Astrological signs; Four elements of astrological signs; 
Personality types; Conflict management; Canonical correlation analysis 
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5.  Taurus 04 20 -05 20

 

6.  Gemini 05 21 -06 21

 

7.  Cancer 06 22 -07 22

 

8.  Leo 07 23 -08 22

 

9.  Virgo 08 23 -09 23

 

10.  Libra 09 24 -10 23

 

11.  Scorpio 10 24 -11 21

 

12.  Sagittarius 11 22 -12 21
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