(2004/07),pp.99-118

92102
92 102
(1)
104,300 2) 18.4 (3)
2000 15. 8
67 100

n 14 2003



100

92102

57

2003

1983
1988
1994
2002 1995
88 35,490
2002

2003

L http://www.highqualityeducation.com/m3b.htm#09

2002



92-102

101

10

1998
2001



102

1
83
1
3
1
84
2
3 85-87
83

86

83

82

6,365

83

82



92-102 103

7000
6000
5000 [
4000 r
3000
2000
1000 [

O | | | | | | | | | | | | |

78 79 80 81 82 83 84 8 86 87 88 89 90

192903

/8

1996

4 88



104

1
1 2
88 5375 35 5410
89 5854 40 58914
90 6, 294 36 6, 330
91 6, 699 36 6, 735
1
4 2
2 3
2002 127 4
2 0.3
2
88 1, 395
91 2, 7’30
92 2, 825
1
2000
2
3
http://www.edu.tw/high-school/ii 1302/news/pc5253-2.xls
88
3
86 86-91



92-102 105

2,635

3
86 1 150 150
87 5 445 595
8 8 6 595 1190
89 10 790 1980
90 17 1195 3175
91 21 1395 4570

http://www.edu.tw/high-school/ii1302/bbs/63.doc

92

- 8492
55 89-90

91
9,442

91

5 2002

93

88~91
91
55%
1,568
t+2
89
14,130



106

2 3
2003 ° 814
12 5
3
2
/| 0-
5
1 5 4
4
0.9 0.5 3 .0

6 http://ww.highgualityeducation.com/m3b.htm#09

! 0.9 0.5
2003 33.11
24.31 3 17.69 4 7.19
http://www.9999.com.tw/pj/act/p920719/index.html

0.9 0.5
0.9 0.5



92-102

107

10
91 104,300
2002

1

1

91

104,300 2003

2

92

91

91



108

2003 92 95
90-140 2001 96
a1 140 2002 °
6-11 ° 91 18.4
92
2003 5

15.820.919.821.232.119.817.320:2

11999 92
2003
2 .
89 112 6,258
10 7.479 84 91
7,162 10,543

67 11

8 http://mww.cend.gov.tw/manpower/Popul ation/main.htm
9
96

87 140 1999
86 86
87

96
10

1 10 2003/0716



92-102

109

92

67.93

104,300

2000

P9
91
93 60

P9
92 85 93

103

(2)
15.8

25

44.39

3

12

25

92

91

91
(1)

12

Al 2003/0716



110

/8 92
1
92
5,621
98 89
1
2

120 1

100

80 3

60

40

% 20

3
10

77

93

M 9% 98
100
9
1

95

91 92

95 96 97 98 99

102



92-102 111
91 92 93 94 95 96 97 98 99 100 101 102
5 31619 30165 29635 29182 25891 22478 19801 17859 16501 15606 15081 14850
5-9 18446 21081 22897 24245 25232 25364 24787 23790 22604 21383 20228 19198
10-14 18872 18787 19246 19976 20830 21710 22441 22910 23086 22990 22668 22180
15-19 10870 12470 13734 14836 15864 16857 17828 18750 19582 20283 20824 21193
20-24 8343 8848 9573 10405 11291 12206 13136 14074 15010 15924 16796 17602
25 16150 12949 9215 5656 5192 5685 6307 6916 7518 8114 8702 9277
2529 8642
30 7508
16150 12949 9215 5656 5192 5685 6307 6916 7518 8114 8702 9277
7169 6474 5529 2828 2077 2274 2523 2766 3007 3246 3481 3711
% 44.39 50.00 60.00 50.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00 40.00
4870 5503 5474 2545 1765 1819 2018 2213 2406 2596 2785 2969
% 67.93 85.00 99.00 90.00 85.00 80.00 80.00 80.00 80.00 80.00 80.00 80.00
8981 6474 3686 2828 3115 3411 3784 4150 4511 4868 5221 5566
2299 971 55 283 312 455 505 553 601 649 696 742
104300 104300 104300 104300 104300 104300 104300 104300 104300 104300 104300 104300
99430 98797 98826 101755 102535 102481 102282 102087 101894 101704 101515 101331
4870 5503 5474 2545 1765 1819 2018 2213 2406 2596 2785 2969
9442 12140 14130 14130 14130 14130 14130 14130 14130 14130 14130 14130
1 14907 6798 8511 10108 11576 12000 12016 11951 11876 11799 11721 11642
2 0 5963 2648 3383 4601 5461 5669 5646 5580 5509 5437 5365
3 0 1394 631 924 1302 1548 1508 1582 1553 1523 1493
4 0 111 57 87 123 145 149 147 143 139
19480 19398 21209 25818 29522 31161 31467 31257 30912 30542 30169 29802
0.80 0.78 0.79 0.91 0.94 0.94 0.94 0.93 0.93 0.92 0.92 0.91
18.4
1918034 1921288 1886470 1838504 1812288 1755980 1695055 1635001 1630362 1611388 1569779 1573156
91 92 2003



112

18.4

6
16
40
40
20 25
64 60
45 59
2000 55-59 45 59

40

98

93

25
80

55-59
24
32

98



92-102 113




114

1996

2003 105
243
2002
192902
2003 92
1997
192903
2003 92
2001
2002 91 140

http:// www. cepd. gov.tw/ manpower /P
11/ 09/ 2003

2003 -
http:// www. highqualittyeée®®¢ 210I08n. c 0
2003
93 60

http:// wwwaéflaitwl mpmalhmtamce/ 92
11/ 09/ 2003
2002




92-102 115

http:// wwwcdowl! ¢ wi 1 i31§22 /08 s2/06033. d o ¢
200392

http:// wwwchdwl! t wi Hi329.2x1lase @9/ RO DH 35 :
2001 ( 9104 0
) http://www.edu.tw/sth/t0%/t2C6E3 pu

10 7 16 2003
Al /7 16 2003



116

1. 92
2 91
3 91 91
4 91 91
5 91 91
6 91 91
7 91
8 91
9 91
10. 91
11. 91
12. 91
13. 91
/ +
91
14. 92 5
X 504HA
15. 92 510
(4/ 5) 5

2003

25

24

91

510

91

91

/

0-.



92-102 117

NN PR R R
P O © o N

92

92
92
92
92

92

93

X0 .

94

X

0.5
123

122

123

122
25

0.1
123

122

+

01

92
92

25
(9@5

01

93

93
93

0 2

94
94

94
94

0 3

25

2830

1 224
n{ 90

91

91

92

93

103



118

Proj ections of supply and demand of
elementary school teacher in Taiwan:
2003-2013

Shengyau Shiu and Chingli Yang

Abstract

This paper projects the mismatch between supply side and demand
side of elementary school teachers in Taiwan to the year 2013, based on
the population structure in 2002. In terms of the quantity of supply, we
take the current quantity of teacher-to-be as basis, and assume the
job-seekers steps of going away job market, and then estimate the
yearly teaching job opportunity. On the demand side, we assume three
hypothetical conditions, (1) the constant quantity of teachers. (104,300
persons), (2) the ratio of teachers and studentsis asserted as 18.4 and (3)
teacher/student’ s ratio descends to 15.8 of the US s levd in 2000. We
thereby estimate the correspond demand of quantity of teacher, employs
the current distribution of teacher’ s seniority and presume the varied
percentage of retirement application and its approval, and thereby
estimate the yearly teaching vacancy. The research result shows that
the gap between supply and demand is enormous throughout the entire
period of projection. Under such circumstance, optimistically speaking,
there’ s only 33 percent of the qualified candidates will be employed to
be an elementary school teacher. In some periods, the amount of
incumbent teachers is even more than needed.

Keywords. elementary school teacher, supply, demand, ratio of
student to teacher



