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92 1 3 1 8 400
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19.5%
85.3%
14.6%
23 30
61.93%
32.9%
70.79%
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3.97 3.93 3.76 3.88*
4.04 4.12 3.76 4.16
22 3.30* 3.50 3.40* 3.70
23 25 4.17 4.08 4.04 3.86
26 30 3.95 391 3.74 4.02
31 3.95 4.05 3.22 3.65
3.81* 4.02 3.96* 4.00
4.12 3.92 3.71 3.92
3.70 4.10 3.20 3.70
4.02 4.00 3.57* 4.02
3.87 4.07 4.00 3.90
4.38 4.38 3.14* 3.57*
4.06 3.97 3.52 3.94
4.00 3.97 4.07 4.21
3.44 4.33 4.11 3.67
20000 3.67 4.00 4.00* 4.33
20000
30000 4.08 4.20 4.04 4.16
30000
40000 4.06 4.06 3.84 4.06
40000
50000 4.00 3.69 3.23 3.77
50000
60000 4.13 4.13 2.86 3.29
*p<.01
52.81%
22.5%
18.75%
21.5%

37.5%




41.7%  32.9% 11.3%
38.7% 31.2%
26.2%
64.9%
3 7%
80%
2
N

10 3 20

2 4 7

2 2 13

=63
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Logistic Regression

3
beta E(p)
Model 1 Model 2
2.893 2.475
4.161* 8.323*
.781 .796
4.579* 3.967
- 10.024*
R Square 0.201 0.303

P<1 *P<05 **P<01l ***P<.001
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4
beta
Model 1 Model 2 Modell Model 2 Modell Modd 2
-.157 - -.147 - -.099 -.101
A24%* -.356 -.536* -.214 -.078 -.001
.055 -.239 -.164 -.143 -.019 .354
- -.667 - -.401 - 0.761*
- .932 - -.709 - -
- - - - - 416
Adj R? 0.140 0.541 0.229 0.834 0.018 0.385
P<1 *P<05 **P<0l *** P<.001
019 °2
57.5% 21.9%

2003 1 16
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The Sudy of Information Vocational Training,
Certificate Acquisition and Job Mobility

Hsin-1 Huang

Graduate School of Social I nformatics, Yuan Ze University

Abstract

To upgrade industry and enhance human capital of labor, Taiwanese
government enthusiastically provides varying information skill training
programsin recent years. The skill upgrading debate has challenged the
traditional human capital theory that suggests education is the key for job
seeking and income security. In the new labor market, information skill
certificates have been recognized as the important factor in determining
quality of work life. This study aims at examining the impact of skill
training and certificates on job acquisition and job mobility. A web-survey
Is conducted to 400 trainees at the Institute for Information Industry, a
total of 78 responses are collected. The results suggest education is still
important on job acquisition, but not on job upgrading and income
increasing. The skill training program per se does not increase
propensity of job acquisition, it is skill certificates that guarantee a better
chance of getting a job and acquire a higher position in job title.
Interestingly, income for prior job and skill certificate are negatively
associated with work income which implies skill certificate might be a
supplement for job seeking not an alternative for job upgrading.

Key Words. human capital, infor mation skill training, certification,
job mobility



