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Abstract

Taiwan Armed Forces are teaming with the government to promote global
competitiveness. Armed Forces are getting more focused on smaller and stronger to
modernize the national defensive posture. The Air Force is working actively on down-playing
and upgrading manpower programs to comply with the Department of Defense’s downsizing
policy. This study adopted the methodology of questionnaire to investigate the relationship
among organizational change recognition, organization citizen behaviors and job performance
of the personnel in the ROCAF logistic services. In order for the study to be beneficial,
specific conclusions and recommendations will be provided to each person for future
reference.

This study utilizes differential analysis and correlation analysis to complete the
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associated research. The results of the analyses are described as follow:
1. Individual characteristics showed partially significant difference in the organizational
change recognition, organization citizen behaviors and job performance.
2. Organizational change recognition, organization citizen behaviors and job performance had
partially significant correlation.
In accordance with the results of the study, the strategies were provided of the personnel

of aircraft maintenance wings and for future study reference.
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