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The Impact of Team Interaction and Team Effectiveness on
Organization Culture: The Mediating Effect of Team

Leadership

Chao-Sen Wu
Department of Business Administration, Transworld Institute of Technology

Abstract

The team in order to enhance its potency, the leader leads the style 1s the team
successful key aspect. This research mainly in the discussion organization culture, the team
Interaction, the team potency and the leader leads the style to relate. The findings
discovered that, the whole says, the organization culture, the team interaction, the team
potency and the reforming leadership have to the connection. In the organization culture,
the team spirit and the innovation remarkably has to the reforming leadership to the
influence. The team spirit and the innovation remarkable organization culture has to the
team 1nteraction and the team potency reveals the influence which approaches. In addition,
the team 1nteraction and the team potency have to the reforming leadership to the influence;
But the vertical interaction assumes the negative direction influence to the transaction
leadership. Further discovered that, the reforming leadership leadership style acts the
Intermediary role in the organization culture and the team interaction as well as the
organization culture and in the team potency relations. Therefore, for the promotion team
potency, except the strengthened organization culture, strengthens outside the team
interaction, should seek the reforming leadership the team leaders lead the style, so first
will be able to have the certain help regarding the team potency promotion.

Keywords: The reforming leadership, the team spirit, the team interaction, the innovation
are remarkable, the team potency
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