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Creativity Flow Experience Influence on Job Attitude and R& D Performance
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Abstract

The value of an enterprise center in the
knowledge economy is based on the innovative
activities, and originality edge of the R&D staff is
the exactly crucial factor to succeed. For those R&D
staffs, they have to bear the pressure in the R&D
environment, the knowledge challenge of
establishing the individual rational thinking and
further more to face the nil abyss of performing the
creativity anxiously. What kind of power

encourages the R&D staffs' enthusiasms in creating?

How does the process draw the strong linking
affections and further effect the R&D staffs
working performances? Csiksentmihayi (1975)
deemed that while the individual is facing an
extreme challenge, whose consciousness would be
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in the self-forgetful status, and who will experience
the content of self accomplishment and the endless
stream of thoughts, which so called the Flow
Experience. Such an emotional flow within the mind
and the consciousness bestows the value of faith and
the meaning upon the essence of the process. This
research is mainly focused on the inner emotional
reaction while the individual is working on the
creative activity and the status while the R&D staff
who encounters the creativity flow experience in the
process via applying the Creativity systematical
theory by Csikszentmihalyi (1988) in order to prove
the effect of the flow experience upon the job
attitude and the R& D performance.

Keywords: creativity, flow experience, R&D staff,
job attitude, R& D performance.
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